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Annotation. Defined theoretical basis to improve the educational
standard. It is proved that by improving the educational standard of
competence should approach.
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CknagHicTb  npouecy  yOOCKOHarneHHA  OCBITHbOrO  CTaHgapTty
BM3HA4Ya€eTbCS BBEAEHHSIM B Ait0 3aKkoHiB YKpaiHu «[1po gepkaBHy Criyxoy»,
«3aKoHy npoTuaii Ta 6opoTbbu 3 Kopynuiet», «3aKOoHY MPO BULLY OCBITY».
HabyTTa YMHHOCTI pagy 3akoHIB Ta MPUAHATTA MPOEKTY «3akoHy MpO BULLY



OCBiTY» CTBOPKE nNepeaymMoBuM [ONs  CYTTEBOro nepernagy  iCHyruyol
MeTOoLOoNOoril OCBITHLOrO CTaHA4ApTy, IHCTPYMEHTapito Ta MEeTOAUK OLHKK
3HaHb OepXxaBHUX  CNyXboBUiB, KOHUEeNUii nNigroToBKM  AepXXaBHUX
cnyxoboBuiB. TakmMm 4YMHOM, OaHe [OOCHIMKEHHS € aKTyanbHUM B Mexax
[Mporpamn ekoHoMiYHMX pedopm Ha 2010 — 2014 pp.

AHani3 ocTaHHIX gocnimkeHb Ta nybnikauin ceiguMTb Npo Te, WO
BiTYUM3HSIHI HAYKOBLi Ta MNPaKTMKM OCTaHHIM 4Yacom Bce Oinbwe yBarun
NpUAINSATb NUTAaHHAM YOO0CKOHaNeHHs OCBITHIX CTaH4apTIB.

MeToo pgocnigpkeHHa €  obrpyHTyBaHHA  TeOpeTUYHUX  3acaj
YOOCKOHaNeHHA OCBITHbOro CTaHAapTy  MaricTepCbKol  cneuiarnbHOCTI
«[epxaBHa cnyxba.

MopepHisauia, KypCc Ha £Ky nporosioweHo [lpesngeHToM YkpaiHu
nepenbavae BUMHUKHEHHS HOBWUX KOHUENUiW Ta KOHUEeNnTiB, MeToaonoril,
[HCTPYMEHTIB  BiOHOCHO 3abe3neyeHHs  YHKUiOHYBaHHA BCiX  cdep
KUTTEQIANBHOCTI KpaiHW. OKpeMo 3HaxoauTbCs CUCTEMA, Lo 3abesnedvye
NigrOTOBKY  AepXaBHMX  CRYXOOBUIB  LWINSAXOM  HagaHHA  OCTaHHIM
BUCOKOSAKICHOT OCBITW, $Ika nepeabayae HaOyTTs KOMMNETEHTHOCTEW, Lo
BigNOBiAalOTL NPOdINaAM KOMMETEHTHOCTEN AepXaBHUX ChyxOoBUiB Ta
CTBOPKOKOTb MOXNUBICTb ANs peani3auil KoMneTeHUin B Npoueci AisnbHOCTI. 3
ornagy Ha HeOAHO3HAYHICTb TpakTyBaHb TEPMIHIB MOYHEMO 3 HaJaHHSA
OCHOBHWX BM3HA4eHb, LLIO MOKMa[eHi B OCHOBY MeTOAOMOril YOOCKOHaNeHHs
OCBITHBOrO CTaHZapTy, 30KpemMa 3 YHUKHEHHSI MPOTUpPIY MK BU3HAYEHHAMMU
KaTeropin «KKOMNETEHTHICTb», KKOMMNETEHLis1» TOLLO.

HocnigxeHHa  B3aeMO3B'A3Ky MK  piBHEM  KOMMETEHTHOCTI Ta
pesynbTatamm poboTn gep)KaBHUX CNYXOO0BLUIB 4O3BONSE CTBEPAKYBATU, WO
ynpaBniHHA KOMMNETEHTHOCTAMM B paMKax MpoueciB ynpasniHHA 3abeanedvye
He nuwe eJqEeKTUBHICTb OCTaHHbOro, ane ”n [OOCArHeHHs BignoBigHUX
pesynbTaTiB PYHKLIOHYBAHHS AEPXXaBHOI CIyXou.

3 TOYKM 30py aBTOPIB, KOMMNETEHTHICTb MOBMHHA BKAOYATN NPOdECINHI
3HaHHSA, BMiHHA, HAaBWYKW, OOCBIA, OiNOBi SAKOCTI, NMCUXONOriYHi 0COBNMMBOCTI,
3aranbHUKN piBeHb 300POB’A | KyNbTypW, NOBELIHKOBI XapaKkTEPUCTUKN | TaKOX
MOTMBYIOYI dhakTopu Ta npouenypw, TobTo BCe Te, WO OUIHKETLCSA BiAHOCHO
cnyxboBus i BnAMBae Ha pes3ynbTaTM WOro  JiSnNbHOCTI. Y  pamkax
KOMMETEHTHICHOro nigxoAay, OKpiM KaTeropil «KOMMETEHTHICTbY,
BMOKPEMITIOIOTL KaTeropito «komneTeHuis». BoHa BigHocuTbCca 0O poboTw,
fka Bigobpaxae cdepy npodecinHoi OianbHOCTI, B SKiM  nNoauHa
komneTteHTHa [1, c. 88], abo 3gaTHICTb NOANHU BUKOHYBaATU PaAMOTHO



3aBaaHHs [2, ¢. 329], abo BM3Ha4a€ KOO NMOBHOBaXEHb B MeXax nocaaw.
AreHuia 3 nigBuweHHA KBanigikauil BU3Ha4Yae KOMMETEHUIl0 HAK Te, Lo
noguHa, sika npaure 3a BignosigHUM @axom, Mae BMITM pobutun — Aail,
noBefiHka YM  npoaykuia (mocnyrun), 4Ky JoAuWHA MNOBUHHA  BMITU
aeMoHctpyBatn [3, c. 272]. [llopag 3 UiEl0 KaTeropie  LMPOKO
BUKOPUCTOBYIOTb TakKe BU3HAYEHHs, $SK «cdepa, obnacTtb 4UYM pamKu
KoMneTeHui». PoarnaHyTi kateropil € B3aemMo3aneXHuMuM | HaBiTb
BUKOPUCTOBYIOTLCA SIK CUHOHIMM.

CyTHICTb KOMMETEHTHICHOro nigxody Q4O MNIArOTOBKM OepXKaBHUX
cnyxboBuis. Mae 06asyBaTucsi Ha HaCTynMHUX MNOMOXeHHsIX. [lo-nepue,
dopmyBaHHSA 6a30BMX 3HAHb, HABMYOK N BMiHb, HEOOXIAHMX ONS BMKOHAHHS
AEepXaBHUM CIyX60BLEM OCHOBHUX (PYHKLiN Ha OCHOBI NoBHOI abo 6a30Boil
BULLOI ocBiTU. OgHak, TYT cnig Big3Ha4MTh, WO LUen eTan NiaroToBKU NOBUHEH
BpaxoByBaTu ranysb Ta Npoqinb nonepegHboi nigrotoBkn. 3MIiCT eTtany —
3abeaneyeHHss KOMNETEHTHICHOroO piBHA, AkMn Byae QocTaTHIM Ans HabyTTa
cneundivHMx ana gepXxasHoro cnyxb6oBus komneTeHTHocTen. [lo-gpyre,
eTan HalyTTs OCHOBHMX KOMMETEHTHOCTEM ©e3 ypaxyBaHHS HaCTYMnHOI
cneuianisadii. To6To Uue nNoBuHeH ByTM Habip HACTYNHUX KOMMETEHTHOCTEMN:
TEXHOMOrYyHa, KOMYHiKauiHa, couianbHa, ocobucticHa. [lo-TperTe,
dopmMyBaHHA cneuianbHUX KOMMETEHTHOCTEN, SAKi 003BONAKTb edeKTUBHO
AiSITU Ha KOHKPETHOMY pobo4oMy Micui, NOB’A3aHi 3 YHKLIAMU KOHKPETHUM
poboynm MicuemM Ta MOTMUBALIMHOK COYHKLIED, BU3HAYalOTbCA TPYAOBUM
[OroBOpOM, MOCaAO0BOK  IHCTPYKUIED Ta npaBufiaMmy  BHYTPILWHBOIO
PO3MOPASKY.

3a3HayeHe BuWlEe [[ae 3MOry CTBepaKyBaTu, WO YAOCKOHANEHHS
OCBITHbOrO CTaHgapTy Mae ©0asyBaTUCA Ha YTOYHEHUX MOHATTAX:

«KOMMETEHTHICTb»,  «KOMMETEHUiA», a 1 OCHOBY Ma€ cKnagatu
KOMMEeTEeHTHICHMI niaxiAa,.
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