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The migration crisis caused by the war significantly transforms the labour
market of Ukraine and requires a rethinking of approaches to its restoration. The
purpose of the study was to substantiate the typology of managerial challenges of
transforming the labour market in the context of the migration crisis and to form a
system of strategic management decisions to overcome them. To achieve the goal,
content analysis of scientific sources, statistical analysis of data of the State
Employment Service of Ukraine and international organisations, comparative
analysis of Ukrainian and foreign approaches to labour market regulation, as well
as a method of generalisation to systematise the results obtained were used. As a
result, the generalised typology of managerial challenges by management levels
has been formed: at the macro level, the institutional imbalance of the employment
system and the shortage of strategic vision have been identified; at the meso level,
the gap between the local needs of the labour market and the tools of regional
management; at the micro level, the personnel instability, the lack of qualifications
and the challenges of adaptation of personnel to new conditions have been
identified. Based on the results obtained, a multi-level system of managerial
actions, coordinated at the macro-, meso- and micro levels, has been proposed. It is
based on the principles of synchronisation of institutional efforts, regional
adaptability and internal flexibility of organisations. The target vision of the future
labour market was defined — adaptive, digital-orientated, resistant to challenges

and capable of preserving and reproducing human capital. The results of the study



can be used by public authorities, regional management structures and business to
develop strategies for responding to crisis challenges, as well as the basis for
further scientific developments in the field of labour market management in the
context of migration processes
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Mirpaniiina Kpu3a, COpUYMHEHA BIMHOI, CYTTE€BO TpaHC(HOPMYE PHUHOK
npami YKpaiHM Ta BUMAara€e HEepEeOCMHCIEHHS MIAXOAIB A0 HOT0o BIJHOBJICHHS.
MeTtoro nmociikeHHs Oyn0 OOIpYHTYBATH THUIIOJIOTIIO YIPAaBIIHCHKUX BUKIIUKIB
TpaHcdopmallii pUHKY IMpanl B yMOBax MIrpamiiiHoi Kpu3u Ta chOopMyBaTH
CUCTEMY CTpaTeriyHUX YNPaBIIHCHKUX PpillIeHb A iX mnojojaHHs. [lns
JIOCATHEHHSI METH 3aCTOCOBAHO KOHTEHT-aHalll3 HayKOBUX JKEpell, CTATUCTUIHUN
aHami3 pgaHux JlepkaBHOi cioykOM 3alHATOCTI YKpaiHM Ta MIKHAPOJHHUX
oprasizaiiiif, MOPIBHSJIBHUN aHal3 YKpPAiHCBKUX 1 3apyODLKHHMX TIIXOJIB [0
pEryJIIOBaHHS PHUHKY Tpalll, a TaKOXX METOJ y3araJdbHEHHS NIJIs CHCTeMaTH3aIlii
OTPUMAHUX PE3yJbTaTIB. Y pe3ynbTari CHOPMOBAHO y3arajibHEHY THIIOJIOTIIO
YOPABIIHCHKUX BHUKJIUKIB 32 PIBHSAMHM YIpPaBJIIHHSA: Ha MaKpOpiBHI BHUSBJICHO
IHCTUTYLIMHUN JucOallaHC CHUCTeMHM 3alHATOCTI Ta AeIIUT CTPATEriyHOTO
OadeHHs; Ha ME30pIBHI — PO3PUB MK JIOKAIBHHUMH TMOTpeOaMu pUHKY Mparll Ta
IHCTPYMEHTaMH  PEriOHAJbHOIO  YIpaBIiHHSA; Ha MIKPOPIBHI —  KaJpOBY
HECTaOUTBHICTD, MedIIUT KBaMi(iKaIliil 1 BUKIMKU aJIanTallii mepcoHany 10 HOBUX
yMOB. Ha 0CHOB1 OTpMMaHUX pe3yJIbTaTiB 3aPONOHOBAHO OAaraTOpiBHEBY CUCTEMY
YOPABIIHCHKUX [1M, CKOOPAMHOBAHMX HA MaKpo-, Me€30- Ta MikpopiBHi. BoHa
IPYHTYETHCSI Ha TMPUHIUIIAX CUHXPOHI3AIli THCTUTYIIMHUX 3YCHJIb, PET1IOHATBHOT
aJanTUBHOCTI Ta BHYTPIIIHBOT THYYKOCTI opraHizamiii. BuszHadueHO HUIbOBUM
BI3IMHMKA 00pa3 pUHKY Mpani MaiOyTHROTO — aJanTHBHOTO, IMGPOBO
OpIEHTOBAHOTO, CTINKOTO JI0 BUKJIMKIB Ta 3IaTHOTO /10 30€pEKEHHS 1 BIATBOPECHHS
JIOJCBKOro KamiTany. Pe3ynbratu AOCHIIDKEHHS MOXYTh OyTH BHUKOpPHCTaHI

opraHamu JIep>KaBHOI BJIaJ¥, PET1IOHATLHUMHU YTNPABIIHCHKUMHU CTPYKTypaMH Ta



O13HeCOM JIs1 pOo3pOOKHU CTpaTerid pearyBaHHs Ha KPU30Bl BUKIHUKH, a TAKOXK SK
OCHOBA JIJIs1 MMOJIAJIBIIINX HAYKOBUX PO3p000K y cepi ynpaBiaiHHS pUHKOM TIparli B
yMOBax MITrpaiiifHuX mporeciB
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