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AHoTaNiA

BrpoBamxeHHsT TEXHOJIOTI B  YHpaBIiHHA JIIOJACBKUMHU  pPECypCcamu
nepedyBae Ha MPOCYHYTIA CTaail Ta PEBOJIOIIOHIZYE ICHYIOYE CEpEeOBUILIC
YIIPaBIIIHHS JIOJICBKUMH pecypcaMu. Y IOCHIIKEHHI PO3IIISIIAETHCS, K MPOIECH
YOPABIIHHS JIIOJACBKAMH PECypcaMd MOKHA OINTHUMI3YyBaTH 3a JIONOMOTOIO
HITYYHOTO 1HTEJIEKTY. BUKOPUCTOBY€TbCA AOCHITHULBKUN JTU3aiiH OMUTYBaHHS
IUIAXOM  3allOBHEHHS AaHKETW yyacHuKamH. JlochiakyBaHa  CyKYIHICTb
CKJIAJA€ThCsl 3 TpAIliBHUKIB TpoBiMHUX kommaHii 3 HR-ayTcopcunry y n'stu
pi3HuX Mictax Ykpainu. s dopmyBaHHS BHOIPOK 3 IM'STH MICT 3a JOIOMOTOIO
KaJbKyJIsiTOpa  po3mipy  BuOipku  Raosoft Oymo  3actocoBaHo  MeTof
CTpatu]ikoBaHO! IIbOBOI BUOIPKH, SIKUW Ja€ po3Mip BHOIPKH CTO HIICTHAIIISATH
(116) yuacumkiB. 30ip JaHWUX 3IHCHIOBABCSA 3a JIOMOMOTOI CTPYKTYPOBaHUX
aHKeT JUIsl HaJaHHS BIAMOBIICHM Ha MNHUTaHHA. B JOCHIKEHHI BHKOPHCTAHO
OMMCOBUM aHai3 TaOJuIlp Ta perpeciiiHuil aHamiz. PesynpTaT mnokaszaB, IO
e(EeKTUBHICTh POOOTH MOKEe OyTH MOKpaleHa 3a JOMOMOTO0 IITYYHOT'O IHTENEKTY
B YIPaBJIiHHI JIIOJACBKUMHU pecypcamMu Ta NPUUHATTI pilieHb. KpiM Toro, mTy4yHuit
IHTEJEKT € BaXJIMBUM I NPOLECY YIpPaBIIHHS JIIOACBKAMU pecypcamu. OJHaK
MITYYHUH THTEJIEKT Ma€ OOMEKEHHS 3 MO3UIINA €TUUHUX MIPKYBaHb.
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AHOTANIA

Incorporating technology into human resource management is at an
advanced stage and is revolutionizing the existing environment of human
resources. The study examines how human resource management processes can be
optimized using artificial intelligence. A survey research design is employed by
administering a questionnaire to the participants. The study population comprises
employees of top HR outsourcing firms in five different cities in Ukraine. The
stratified purposive sampling technique was deployed in drawing samples from the
five cities using Raosoft sample size calculator, which gives a sample size of one
hundred and sixteen (116) participants. Data collection was achieved with
structured questionnaires to provide answers to research questions. We employed
descriptive analysis of tables and regression analysis. The result revealed that
efficiency at work can be improved with artificial intelligence in human resource
management and decision-making. Also, artificial intelligence is germane to the
process of human resource management. However, artificial intelligence suffers
limitations in the areas of ethical consideration.
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