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Thus, the development of the intellectual property system should become one of the priority directions of state
policy, as it will not only help overcome the consequences of the war but also ensure long-term economic growth and
innovative development of Ukraine.
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assesses institutional gaps and risks for the state and society. Policy tools for employment and reintegration are proposed based on
the most recent available data.
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Anomayia. Y mesax npoanarizosano 0ap’epu npavesAauimyeania éemepanis Yxpainu; nopisHano punkosi opieHmupu
ONAAMY NPALT; OUIHEHO THCIMUMYUIIHT NPOLAAUNY MA PUSUKU OASL 0epKaAGYU MA CYCHiAbcmea. 3anponoHosano iHCmpymermu
NOATMUKY 3AURAMOCH MA peinmezpayii Ha 0CHO6I AKMYAADHUX OAHUX.
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Problem Statement. The deployment of full-scale armed aggression has led to a significant increase in the number
of veterans and persons applying for combatant status, which, in turn, has increased pressure on the labor market and
social protection institutions of the state. Insufficient adaptation of employment mechanisms to the needs of veterans
threatens long-term loss of productive economic activity and the formation of persistent income disparities among
households of veteran families.

Analysis of Recent Research and Publications. Analysis of current research shows that most of them focus on
the legal status of veterans and social guarantees, while aspects of economic reintegration and «soft» barriers (stigma,
loss of professional ties, post-stress disorders) are not sufficiently covered. In Ukraine, this problem is considered by
L. Yatsenko, G. Kossova-Silina, N. Yarovenko, but the empirical base remains limited. International works (M. Kleykamp,
D. Loughran, IVMF and FiMT studies) more thoroughly analyze the issues of economic adaptation, transfer of military
skills, mental health and overcoming stigma [6; 7]. For Ukraine, the actual need is the use of modern statistical indicators
and regular analytical reports to develop an effective employment policy for veterans.

Purpose and Objectives. The goal is to identify key barriersto the employment of Ukrainian veterans, quantify risks
to the state and society, and offer employment and reintegration policy tools relevant to the current labor market situation.

Main body of the paper. The problem of employment of war veterans is of particular relevance in modern
conditions, since not only the well-being of individuals, but also the overall stability of society depends on the level
of their integration into the economic and social life of the state. Insufficient effectiveness of institutional instruments
of support and professional integration can lead to increased social tension, the risk of marginalization of certain
categories of the population and the emergence of an environment with an increased level of psychological instability.
The experience of other countries shows that without proper state policy, veterans often face discrimination in the labor
market, difficulties in retraining and adaptation problems after hostilities.

During the full-scale war in Ukraine, the conditions of social adaptation of veterans became significantly
more complicated, which was directly manifested in the domestic labor market. The hostilities led to an increase
in unemployment and the activation of the shadow employment sector, in which some of the combatants found
themselves. According to the State Employment Center, as of September 1, 2023, 103.3 thousand unemployed citizens
were registered, of which 1.7 thousand had the status of combatants; at the same time, since the beginning of the year,
their number has increased by another 700 people. During January-September 2023, 4.2 thousand veterans used the
services of the employment service, of which 4.1 thousand were officially registered, 672 people were employed, 92 were
trained, and 71 received a voucher for a new specialty, shown in Fig. 1. In addition, 3.5 thousand unemployed veterans
were covered by career-oriented measures. At the same time, it should be borne in mind that these indicators only
partially reflect the real state of affairs due to the presence of numerous organizational, managerial and psychological
factors that complicate the objective assessment of the situation.
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Fig. 1. Officially registered unemployed who have the status of combatants

Source: State Employment Center [4]
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Continued Russian military aggression leads to a constant increase in the number of Ukrainian servicemen
who will soon receive the status of war veterans. The conduct of hostilities negatively affects the demographic
situation, increases the proportion of people with disabilities in working age and creates risks of significant losses
of labor resources along with the deterioration of their qualitative composition. Underestimation of the complexity
and multidimensionality of the processes of social and professional reintegration of veterans can generate a number
of negative socio-economic effects. Among them, it is worth noting the growth of unemployment, the deepening of
structural imbalances in the labor market, the decrease in budget revenues with a simultaneous increase in social
spending, the restriction of opportunities for personal development, which will negatively affect the psycho-emotional
state and exacerbate the phenomena of social exclusion. In such an environment, there is a threat of the emergence of
destructive behaviors that will affect the formation of a system of social relations.

Astudy conducted by the Ukrainian Veterans Foundation in June-July 2023 found that only 41.6% of the surveyed
veterans and servicemen applied for employment assistance to state employment centers, another 1.4% planned
to do so, while the majority (57.1%) did not use such services at all. Among those who tried to find employment,
31.7% clearly indicated the presence of serious obstacles, another 26.7% partially experienced difficulties, and only
13.3% stated their absence. Most often, respondents reported health problems (28.3%), psychological state (25.8%),
loss of professional skills during service (17.5%) and high competition in the labor market (15%). Additional factors
complicating employment were insufficient experience, lack of knowledge and limited mobility opportunities.

A survey of those mobilized during the full-scale invasion showed that 41.8% of respondents had a guarantee of
preserving their jobs for the period of service, while 25.7% reported the lack of such an opportunity, and 15.7% were
dismissed even before mobilization. After demobilization, only about a third of the study participants expressed a
desire to return to their previous place of work, while 38.3% do not plan to do so. The main reasons for the reluctance
to return were low wages, unsatisfactory working conditions, the desire to start their own business, continue activities
in the defense sector or the need to overcome the loss of professional skills [1-3].

A survey conducted in September-October 2023 among veterans and servicemen revealed a number of
problems they face after returning from the front. In particular, the assessment of their own employment prospects
looks rather pessimistic: more than 80% of the study participants assume that they can be unemployed, and almost
90% emphasize the lack of an inclusive environment and properly equipped workplaces for people with disabilities,
presented in Fig. 2.
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Fig. 2. Assessment of the degree of probability of problems in the life of veterans

Source: Sociological study «Portrait of Veterans» [5]

The lack of proper resolution of issues related to the reintegration of veterans into peaceful life, in particular
their employment, can exacerbate the negative processes that have already manifested themselves in the Ukrainian
economy under the influence of Russian armed aggression. Formulation of policy towards veterans should take into
account their real needs, as this will ensure the effective passage of the stages of adaptation and rehabilitation, as well

m



Moo gincruii exornomiunuii sicnuk XHEY im. C. Kysneus Ne 3, 2025
_j = K
as contribute to strengthening the economic, social and political stability of the state. Meeting the needs of combatants

will rationalize budget expenditures, increase the level of social cohesion and reduce tension in society.
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Fig. 3. Skills of veterans noted by employers (survey)

The results of sociological research show that despite the presence of certain risks associated with the
employment of war veterans, most employers note the positive aspects of their professional and personal potential,
in particular, the skills of teamwork, critical thinking, leadership, technical and digital competencies acquired in the
military service, as well as specialized knowledge in the fields of engineering, construction, logistics and management
of modern technologies, which makes veterans a significant human resource for the economy. At the same time, data
from a survey conducted by the Work.ua platform in cooperation with Lobby Xshow that the most popular forms
of support in the field of employment are the extension of the adaptation period (53%) and adaptation trainings
(50%), while significant demand is also observed for retraining programs (36%) and vocational guidance courses
(29%). Mentoring (18%), additional education (17%), coaching consultations and assistance in preparing a resume
or for an interview (16% each) remain less common but important for successful integration into the civilian labor
market, while the lowest level of request is recorded for the possibility of free work schedule (9%), which indicates
the predominant orientation of veterans to stable and formalized employment and at the same time emphasizes the
need to create institutional programs to adapt the competencies acquired in the military service to the requirements
of the modern labor market.

The analysis of the problems of employment of war veterans in Ukraine indicates the complexity of their
socio-economic reintegration, which is complicated by physical limitations, psycho-emotional difficulties, loss of
professional skills and prejudice of employers, as well as a low level of institutional support, which increases the
risks of unemployment, shadow employment and social exclusion. At the same time, the competencies acquired
in the military service — teamwork, critical thinking, leadership, technical and digital skills — define veterans as a
significant human resource for the economy. Consequently, the formation of a holistic state policy in the field of
employment should be based on the tools of adaptation, retraining, support for entrepreneurship and the creation
of inclusive jobs, which will contribute to the professional implementation of veterans, reduce social tensions and
strengthen the stability of the economy in military and post-war conditions.
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