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PROFESSIONAL SUCCESS DURING THE WAR:
TRANSFORMATION OF THE MOTIVATIONAL SPHERE

Abstract. The article examines the phenomenon of professional success and the
transformation of an individual's motivational sphere under martial law. The study's
relevance stems from a fundamental shift in society's value orientations, in which
professional activity ceases to be merely a means of career advancement and becomes
a strategic resource for mental resilience and national resistance. It has been determined
that professional success during wartime takes on a new dimension, serving as a tool
for maintaining psychological stability and a mechanism for providing economic
assistance to the state.

It has been established that maintaining professional productivity helps reduce
employees' stress levels, giving them a sense of control over their own lives in a
situation of general uncertainty. Particular attention is paid to an individual's
psychological resources as a new form of professional capital. It has been determined
that success today is not only about professional skills but also about self-regulation,
tolerance for uncertainty, and rational optimism. It has been substantiated that
motivation for success in wartime becomes more pragmatic and socially oriented. The
key factors ensuring the effectiveness of professional activity are high internal
motivation, psychological self-support, adaptability to change, and social cohesion.
The results of the study show that qualities such as professional optimism, a responsible
attitude to work, and focus on results are decisive for overcoming crisis situations. The
authors propose a transition from classic time management to resource management.
In wartime, the strategy of ‘work-life balance’ evolves into ‘work-life integration,
where maintaining mental health for long-term productivity becomes the main goal.
The article provides a comparative analysis of the priorities of professional success in
the pre-crisis and wartime periods, demonstrating a shift in focus from long-term
planning and competition to adaptability, multifunctionality, and social cohesion. The
conclusions emphasise that professional success is becoming a key element in the
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functioning of the social system, where personal achievements are integrated into the
national strategy for survival and development.

Keywords: professional success, achievement motivation, mental resilience,
psychological adaptation, martial law, internal resources, economic stability,
professional self-realization.
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NMPO®ECIMHUHN YCHIX IIJ] YAC BIMHU:
TPAHC®OPMAIISI MOTUBAIIMHOI COEPU

AHoTanisi. Y cTaTTi AOCHIAKEHO (DEHOMEH MpOQECIHHOro ycmixy Ta TpaHC-
dbopmalliro MOTUBAIIHHOI cheprh 0COOMCTOCTI B yMOBaX BOEHHOTO CTaHy. AKTyab-
HICTh JIOCHIP)KEHHS 3yMOBJIEHA JOKOPIHHOIO 3MIHOIO I[IHHICHHUX OpIEHTHUPIB CyC-
NiJIBCTBA, JIe npodeciiHa MisUIbHICTh TepecTae OyTH JUIIe 3aco00M Kap’ €pHOTO
MPOCYBaHHS 1 TIEPETBOPIOETHCSI HA CTPATETIYHUN PECypC MEHTaJbHOI CTIMKOCTI Ta
HaIllOHATBHOTO CcHpoTUBY. OKpeMy yBary NpUIIIJIEHO TICHUXOJOTIYHUM pecypcam
0COOHMCTOCTI SIK HOBOMY BUY IpodeciitHoro kamitainy. BcraHoBieHo, 1110 30epeKeHHs
npodeciiiHoi TPOIYKTUBHOCTI CIIPHUSi€ 3HIDKCHHIO DPIBHSA CTpeCy B IMPAIliBHHKIB,
HaJal4M iM BIIUYTTS KOHTPOJIIO HaJ BJIACHUM JKUTTSIM Y CHTYyarii 3arajabHOi
HEBU3HAYCHOCTI. BU3Ha4YeHO, M0 yCMHiX ChOTOJIHI BU3HAYAETHCS HE JuIle mpodeciii-
HUMU HaBUYKaMH, a i pIBHEM CaMOPETYJIALIl1, TOJIEPAHTHICTIO 10 HEBU3HAYEHOCTI Ta
panioHaIbHUM ONTHUMI3MOM. OOIpYHTOBAHO, IO MOTHBALIIS JI0 YCHIXY B YMOBax BIHHU
cTa€e OUIBII MParMaTHYHOIO Ta COLANBHO CHpsiMOBaHON. KiFoUOBMMHM YMHHUKAMU,
o 3a0e3neuyroTh €(EeKTUBHICTh MPOQeciiiHOi ISAIbHOCTI, BH3HAYEHO BHCOKY
BHYTPIIIHIO MOTHBAILII0, MCUXOJIOTITYHY CaMOMNIATPUMKY, aJalTUBHICTh A0 3MIH Ta
COIllaJIbHY 3TYPTOBAHICTh. Pe3yJbTaTul JOCIIKEHHSI CB1IYaTh, IO TaKi SKOCTI, SIK
npodeciiiHuii onTHMI3M, BIAMOBIAATbHE CTaBIICHHS 10 POOOTH Ta OpIEHTAIlis Ha
pe3yJbTaT, € BU3HAYAJIbHUMU JJIs1 IOJJOJIaHHS KPU30BHUX CTaHIB. ABTOPU MPOMOHYIOTh
nepexifi Bl KJIACUYHOTO TalM-MEHEIKMEHTY JI0 PEeCypCHOro MeHeIXMEHTy. B
yMoBax BiliHU cTpareris «work-life balance» eBomtorionye y «work-life integration»,
Jie TOJIOBHOIO METOI0 CTa€ 30€pexEHHS MEHTaJIbHOIO 3[0pOB’Sl ISl TPUBAJIOI MPO-
JTYKTUBHOCTI. Y CTaTTi HaBEJCHO KOMIIAPaTUBHUIN aHaJI3 IPIOPUTETIB MpodheciitHoro
yCHiXy B JOKPU30BUI Ta BOEHHUHM MEPIOJU, LIO JEMOHCTPYE 3MIIIEHHS (PoKycy 3
JIOBIOCTPOKOBOT'O TUITAHYBAHHS Ta KOHKYPEHIIi HAa aJalTUBHICTb, MYJbTU(]YHKIIIO-
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HaJIbHICTh Ta COIllaJIbHY 3TyPTOBAHICTh. Y BUCHOBKAX aKIIEHTOBAHO, 1110 IpodeciiHMiA
YCITIX CTa€ KIFOYOBUM €JIeMEHTOM (yHKITIOHYBaHHS COIlaJIbHOT CUCTEMH, 1€ OCOOUCTI
JOCSITHEHHSI IHTETPYIOTHCS B 3aralibHOICPKABHY CTPATETII0 BIDKHBAHHS Ta PO3BUTKY.

KuarwuoBi caoBa: npogecivinuii  ycnix, momueayis 00cscHeHb, MeHMAIbHA
CMIUKICMb, NCUXOJI02IYHA —adanmauyis, GOECHHUN CMAH, GHYMPIWHI pecypcu,
eKOHOMIYHA cmabibHicmb, npoghecitina camopeanizayis.

Formulation of the problem.

Professional success during wartime undergoes significant changes as
motivational priorities shift. The emphasis shifts from material values to security,
flexibility, self-fulfilment, and the social significance of work. In such conditions,
success depends on high adaptability and strong internal motivation. Key factors
include clear goal setting, continuous development, support from the professional
environment, and maintaining a balance between work and personal life. Flexibility,
reorientation of professional skills, and proactivity are the foundations for overcoming
crises. Contemporary scientific research increasingly focuses on personal potential and
psychological characteristics that contribute to success and improved quality of life,
especially in challenging conditions of war. Numerous studies demonstrate that
motivation to achieve is an important internal driver of success. Today's society needs
innovative, proactive professionals, creative and enterprising individuals who can
inspire others and set high standards. The social significance of professional success is
reflected in the recognition of individual achievements, which contributes to social
stability, economic growth, increased prestige of professions, and material well-being.
Successful professionals not only develop society but also raise the quality of life for
those around them. Professional success during wartime becomes critically important,
turning into a manifestation of civic duty and a contribution to the common victory.
High-quality work ensures economic stability and the psychological foundation of
society, allowing tasks to be solved effectively without wasting resources.
Professionals support the functioning of critical infrastructure and economic stability.
Their labour, heroism, and skill strengthen society's resilience, encouraging people to
take responsibility and strengthening their will to win. The principle of ‘do your duty
regardless of the circumstances’ helps preserve society's freedom and stability amid
challenges.

Motivation is a decisive factor in the effectiveness of any human activity. One
of the fundamental motivations of an individual, without which their full development
and self-improvement would be impossible, is achievement motivation. Achievement
motivation is understood as motivation to perform an activity as well as possible,
manifested in the subject’s desire to make efforts to achieve the best possible results in
the field he or she considers significant. Intellectual, labour, and sports activities can
be perceived as achievement activities.

Important areas of life in which motivation to achieve success is necessary are
those in which situations related to activities focused on a specific result, measurable
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and evaluated in accordance with objective, individual, or social norms, prevail. One
such area of life is professional activity. Professional motivation during wartime is
driven by a strong inner need (a sense of meaning in life, altruism), financial stability,
and a desire to support the economy. The main drivers are the desire to be useful, job
security as an element of stability, the opportunity for learning and self-fulfilment, and
the social significance of the work performed. Motivation to achieve success during
wartime is based on awareness of one's mission, stabilization of one's psychological
state, and adaptation to new conditions.

Objective. The article focuses on achievement motivation as a tool for
professional success, its personal and social significance, and its semantic orientations
during wartime as an internal resource for psychological resilience and morale. The
study of motivation for success during wartime is an extremely important issue, as in
conditions of martial law, psychological resilience, adaptation, and the population's
productivity become decisive factors for survival and economic development.

Analysis of recent research and publications. The analysis of recent studies
on personal motivation is extensive. In particular, the issues of motivational orientation
and tendencies towards success are highlighted in the works of both foreign and
domestic scientists, such as J. Atkinson, G. Heckhausen, S. McClelland, G. Murray,
H. Heckhausen, B. Weiner, Yu. Vintyuk, O. Gilyun, D. Goyan, D. Gryshchenko,
T. Gordeeva, S. Zanyuk, E. llyin, S. Kanyuk, O. Makarevich, N. Pylypenko, I. Uchitel,
E. Skvorchevskaya, M. Suryakova, P. Jacobson and others.

Motivation as a psychological phenomenon has been studied by scientists from
various perspectives. The theoretical foundations of motivation were examined by
G. Murray, H. Heckhausen, and B. Weiner; motivational factors were analysed by
D. Atkinson. Among Ukrainian researchers in this field, K. Goncharenko,
G. Dmitrenko, K. Kozak, A. Kolot, T. Maksimenko, M. Martiyanova, V. Spivak,
E. Sharapatova, S. Tsymbalyuk and many others are worth mentioning.

Certain aspects of motivation were highlighted in the works of the following
scholars: motivation of behaviour and achievements was studied by I. Goyan,
S. Zanyuk and 1. Shcherbakova; the issue of staff motivation as a tool for achieving
organisational goals was investigated by D. Gryshchenko; motivational factors of
professional self-efficacy were analysed by O. Krevska; professional self-
determination in the context of motivation for success was the subject of research by
A. Gubina; the motivation for achievement of employees in a particular industry was
studied by I. Uchitel and M. Suryakova; issues of professional motivation were
developed by O. Nikonenk and V. Goryachka.

Considerable attention was paid to the pressing challenges of today: O. Sereda
and N. Shvets studied the peculiarities of personal motivation during wartime;
S. Golets and Yu. analysed approaches to staff motivation in conditions of martial law.
Kovalenko, D.; Lebid, A.; Serbenivska, I.; and Cherevan, I. examined the impact of
war on professional success in their works, as did D. Mikhalov and G. Muterko, among
other scholars.
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Presenting the main material. The relevance of studying motivation for
success today is determined not only by society's growing interest in the realisation of
human intellectual, personal, and creative potential. Research on this topic is
particularly important in times of war, as it is during martial law that psychological
resilience, adaptability, and productivity of the population play a key role in ensuring
survival and economic development. Such analysis contributes to understanding
changes in mentality, maintaining a high level of self-motivation, and the ability to
work effectively even under conditions of increased stress. In the modern scientific
community, research aimed at identifying personal potential and psychological
characteristics that contribute to a person's success, productivity, and improved quality
of life is attracting particular attention. Numerous scientific works are devoted to this
issue, identifying motivation to achieve as one of the main internal factors of success.
Modern society needs highly competent, proactive professionals, creative and
enterprising individuals with developed self-realisation skills.

Over the past 10 years, significant progress has been made in the study of
individual differences in achievement motivation. However, both theoretical and
practical aspects of this phenomenon remain open for further research. This is due to
the variety of factors that determine achievement motivation, as well as stable
behavioural characteristics that persist throughout a person's life. The key means of
forming and developing the motivational sphere of the personality is active and
meaningful activity.

The individual's motivational sphere undergoes a transformation during war.
War radically changes priorities, transforming basic needs (security) into motivators
for self-development and achievement, helping the individual function. Psychological
adaptation helps unlock an individual's inner resources, enabling them to overcome
fear and uncertainty and prevent professional burnout. Self-motivation and discipline
help to identify more effective methods for achieving lasting results.

The motivational sphere of a person includes all the motivational formations
present in that person: motives, needs and goals, behavioural patterns, and interests. It
is characterised by changes in the prevailing motives associated with age, position in
society, education, material well-being, level of upbringing, and even place of
residence. Motivations arise in a person practically from birth and evolve as the person
does. A certain hierarchy depends on the presence of certain moral and material values
in a person, each of which dominates over the others. The dominance of certain motives
depends directly on a personality's orientation.

Motivation, as a stable personality trait, manifests itself in the subject's
development of their position, attitude toward the task, and possible ways of solving it,
based on specific personality traits. The struggle of motives in a given situation
expresses not the inconsistency of personal aspirations, but the complexity of the
subject's relationship to the task [1].

The motivational sphere of personality is one of the most important areas of
psychology, since motivations determine a person's specific behaviour and actions
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aimed at achieving goals. The main characteristics of the motivational sphere of
personality are: diversity of motives (the number of existing incentives for action);
multiple nature (an increase in the number of needs, ways and means of satisfying
them); flexible nature ( differences in the ways and means of satisfying needs); the
existence of a certain hierarchy (the presence of primary, dominant and secondary
needs); the presence of structure (combining needs by characteristics); the stable nature
of motives (long-term preservation); the dynamic nature of motives (changes in
strength and priority); motivational force.

The characteristics of the motivational sphere in adulthood include a multitude
of hierarchical motives, their stability and direction, and the interaction between
internal and external stimuli. In adulthood, motivation is shaped by existing needs and
goals, including professional growth, self-realisation, and material rewards. An
important aspect is the dynamism of the sphere, i.e., its ability to change under the
influence of life experience [2].

In adults, motivation manifests itself in goal-setting, task-focused effort, and
perseverance in achieving goals. It guides activities based on personal needs, subjective
assessment of chances of success and individual perception of results. However, war
forces us to rethink our motivational priorities, creating new challenges. There is a need
to work in unusual situations, formulate new professional goals, adapt to extreme
circumstances, and overcome the consequences of economic instability.

According to many scientists, a subject with a pronounced achievement motive
Is characterised by persistence in achieving goals, a tendency to set distant goals,
dissatisfaction with the results obtained, a tendency to set simple tasks, and a tendency
to set easily achievable goals. For such a subject, the main thing in life is the joy of
success resulting from achieving high results [3]; Achievement motivation in modern
scientific literature is defined as a person's desire to achieve significant results and
success in their activities [4]; as a mechanism of achievement developed in the psyche,
which operates according to the formula: the motive ‘thirst for success’ — activity —
goal — achievement of success, i.e., the need of the individual to avoid failure and
achieve the desired result by all available means [5]; as a set of goals, needs, and
motives that stimulate a person to strive to achieve goals in all spheres of life and to be
active in achieving them [6]; as a person's desire to achieve success in their activities
and communication, and the motive to avoid failure as a relatively stable desire of a
person to avoid failure in life situations related to the evaluation of the results of their
activities by other people [7].

Research in psychology on achievement motivation shows that this type of
motivation drives employees to perform their professional duties and, according to
subjective assessments, should bring them closer to achieving a certain level of success.
Scientists have proven that this is influenced by personal and situational factors: an
individual's personal need to achieve a result and an assessment of the likelihood of a
successful outcome or its value in a specific situation. The opposite of achievement
motivation is avoidance motivation. It manifests as a person's refusal to perform
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activities that could lead to failure. The individual needs to avoid failure, which is
usually accompanied by a subjective expectation of a negative outcome in a specific
situation, and the probability of failure is assessed as high. The motivation to avoid
failure may also be associated with the initial stage of an employee's work, when they
feel professionally inadequate [8].

Scientists believe that achievement motivation performs a number of essential
functions: cognitive (the desire to acquire the necessary knowledge for further
application in life); emotional (reflecting the influence of emotions on a person's
activities); integrative (reflection of the system of self-assessment of activity and the
achieved result) [6].

In addition, scientists link motivation for success with self-esteem and the level
of personal aspirations. As researchers point out, success in activity depends not only
on abilities and knowledge, but also on motivation, the desire to assert oneself and
achieve high results. Motivation determines an individual's potential, their activity or
passivity in professional activities, and determines their professional development [9].

Studying the peculiarities of motivation for success in adulthood, scientists have
noticed that in adults, it is actualised in certain situations. Considering the professional
aspect of life, it is clear that a person strives for work that would not only be rewarded
materially or morally, but also provide satisfaction from the very process of
professional activity. Accordingly, scientists highlight the value aspects of motivation
for professional activity, since values reflect a person's current life needs, interests,
views, and attitudes towards themselves and others, and determine their behaviour [10].

Motivation for professional activity is defined as a set of internal and external
stimuli that determine an adult's choice and pursuit of professional activity, and
motivation is the main structural component of a person's professional activity. The
motivations for professional activity in adults include a sense of purpose, a focus on
the process of activity, and the influence of external and internal factors. In adulthood,
motivation for professional activity has different qualitative indicators: high indicators
indicate the presence of internal positive motives that drive the desire for personal and
professional growth, which is undoubtedly associated with success in professional
activity [10]. In N. Pryadko's scientific works, achievement motivation is considered a
key factor (determinant) that determines the success of an individual's professional
activity. Achievement motivation is an internal driver that motivates an individual to
improve performance, self-development, and professional growth. The author analyses
the structure of the motivational sphere and the roles of the desire for success and the
avoidance of failure in the formation of professional competence and work efficiency.
At the same time, professional success is interpreted not only as a high result but also
as satisfaction with the activity, which is ensured by the individual's desire to surpass
their previous results [9].

Motivation for professional success is a complex desire to achieve high results,
driven by a combination of internal incentives (self-realization, interest in the work,
development) and external factors (recognition, career, income).
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Key characteristics include a strong need for achievement, a focus on
challenging tasks, a commitment to professional growth, responsibility, and the ability
to solve problems creatively. The main characteristics of motivation for professional
success are the following:

— internal and external motivation: successful professionals are more often
internally motivated - by the pleasure of the work itself, the pursuit of mastery and
personal growth. External incentives (money, career) are an additional factor, but not
the main one;

— high need for achievement: characterized by perseverance, the ability to set
realistic but challenging goals, and take responsibility for results;

— development orientation: a constant desire for learning, professional
development and mastering new skills;

— creative approach: the ability to find non-standard solutions, proactivity and
spontaneity in achieving goals;

— value of recognition: an important factor is recognition of achievements,
feedback and understanding of the meaning of the work performed,;

— alignment of interests and activities: success is achieved when work coincides
with internal values and brings satisfaction, not just material rewards.

During wartime, motivational priorities change. Basic human needs such as a
sense of security, physical and mental health, and psychological stability come to the
fore, because, in addition to the physical and psychological consequences of war,
problems such as professional burnout, conflicts, disputes, and poor communication do
not disappear. Given the situation in the country, factors such as career growth,
training, or the opportunity to earn additional bonuses often take a back seat to
guarantees of stability [11].

During wartime, motivation for professional success becomes more stable and
goal-oriented. Achieving set goals is expressed in satisfying needs through action,
thereby giving rise to purposeful behaviour. That is why, in conditions of martial law,
it is particularly important to adjust motivational mechanisms, taking into account the
needs and goals that are crucial at this stage [12].

Motivation for professional success is based on awareness of the value of one's
own contribution to economic stability, personal security, and efforts to maintain life
and psychological stability. Scientists Muterko G. M. and Mikhalov D. A. [13] also
note that in conditions of uncertainty, it is important to be able to learn new things,
improve one's qualifications, master new skills, and expand one's list of competencies.

The motivation to achieve professional success during wartime demonstrates a
person's ability to strive for and achieve high results in their work. This is made
possible by clearly defining goals, taking regular action to achieve them, and
maintaining a positive attitude towards the work being done. The psychological basis
for such motivation is the desire to develop one's skills and knowledge, maintaining
them at the highest level to achieve the set tasks. In this context, the key strategies
remain: dividing goals into short- and long-term goals, recognizing one's own
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achievements, and maintaining an optimistic attitude towards challenges. In the current
reality, motivation takes on an additional dimension, involving a flexible rethinking of
values. The main components are security, meaning of activity, adaptability, and
mutual support. Particular attention is paid to the search for internal resources, the
ability to cope with uncertainty, the integration of work with volunteer activities, and
changes in the reward system in favour of non-material incentives and psychological
support. Against the backdrop of war, the focus of professional motivation shifts from
individual goals to social needs, ensuring stability and strengthening the economy. The
fundamental factor here is the development of internal motivation, when an employee
realizes their value and the significance of their activities in the overall context of
achieving a common goal.

The key factors motivating professional success are the desire for security,
awareness of the social significance of one's work, flexibility, and the fulfilment of
patriotic duty. Success is viewed through the prism of the ability to adapt and be useful
in conditions of high uncertainty. The peculiarities of motivation in wartime are
manifested in rethinking goals and priorities, strengthening patriotism and a sense of
solidarity, adapting to an unstable environment, and the importance of psychological
support.

The social significance of professional success is manifested in public
recognition of individual achievements, which contributes to strengthening social
stability, stimulates economic growth, enhances the prestige of the profession, and
contributes to human material well-being. Successful professionals play a key role in
society's development, setting high standards of quality and inspiring others through
their example. In information and literary sources, the particular significance of
professional success in wartime is emphasised by the following aspects:

— psychological support and control: achieving even small goals brings a sense
of control over the situation, which helps reduce anxiety and stress;

— contribution to economic stability: productive activity contributes to the
stability of enterprises and, therefore, supports the functioning of the country's
economy as a whole;

— social and mental role: work provides a sense of belonging to a community,
maintains social ties, and gives meaning to life;

— volunteering and altruism: during wartime, high motivation often
encompasses the desire to be useful, which has a positive effect on self-esteem and
brings satisfaction from the activities performed,

— revision of priorities: the focus shifts to stability, security and the ability to
work, replacing traditional career incentives;

— success in wartime lies in the ability to continue working, growing and
supporting others despite stress and threats.

In this context, it is worth noting that professional success is not only a personal
achievement, but also a key element in the functioning of society, contributing to its
prosperity. Professional success in wartime takes on critical social significance,
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becoming a civic duty and a contribution to overall victory. High-quality work supports
the economy's viability, ensures the psychological stability of the home front, and
allows people to act effectively without wasting resources on tasks that are not their
responsibility.

The main aspects of the social significance of professional success in wartime
develop in the following directions: resilience and morale, which contribute to
strengthening social stability, supporting the will to win and a sense of responsibility;
economic support as the activity of professionals ensuring the functioning of key
infrastructure; psychological support, which helps to cope with crisis situations by
creating a sense of control and personal significance; the creation of history, when the
achievements of professionals in extraordinary circumstances become part of the
development of society, inspiring future generations with examples of courage and
self-sacrifice.

To summarize our research, we can highlight several critically important aspects
that are currently shaping the new face of professional success:

1. A paradigm shift in motivation

Traditional hierarchies of needs are transforming. When the outside world
becomes unstable, professionals seek support in internal meanings:

Social mission: Work is perceived as a contribution to a common victory or
support for the economy.

Existential significance: The question ‘Why am I doing this?” becomes more
important than the question ‘How much will I get for it?’

2. Psychological resources as capital

Scientists emphasise that success today is determined not only by hard skills but
also by self-regulation. Key characteristics include:

Tolerance for uncertainty: The ability to act effectively when the planning
horizon narrows to a few days or hours.

Optimism as a strategy: Not ignoring problems, but rationally believing in one's
ability to influence the situation.

3. Resource management instead of time management

Classic time planning is giving way to energy management. In wartime, work-
life balance becomes work-life integration, where the main goal is to maintain mental
health in the long term.

Table 1
Comparison of priorities for success

Criterion Pre-crisis period Perl_od of war and
instability
Main focus Career growth and profit Security, meaning and
usefulness
: Long-term strategies Adaptive planning
Planning (3-5 years) (short-term)
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o . : Period of war and
Criterion Pre-crisis period . -
instability
Skills Narrow specialization Multlfunct_lo_n_allty and
flexibility
Communication Competition for resources Cooperation, mut_ual support,
networking

Source: Author's own

These aspects emphasize that the individual effectiveness of each specialist
creates a cumulative effect that strengthens the entire state. Professional success during
wartime is the synergy of psychological resilience and social responsibility. It is a path
where individual development directly translates into social strength and brings victory
closer.

Thus, it is important to emphasise that professional success today is not so much
about achieving external heights as it is about the ability to remain professional while
maintaining human dignity and psychological integrity in difficult circumstances.

Conclusions. Professional success during wartime takes on a new dimension,
transforming from traditional career achievements into a tool for maintaining mental
resilience, a source of stability, and a mechanism for economic assistance. It helps
preserve a sense of control over one's own life, reduces stress levels, and allows
individuals to contribute to a shared victory. Building professional success in such
difficult times is extremely important, as it serves as a key means of psychological
endurance, economic stability, and the strengthening of the state's defence capabilities.
It allows employees to remain confident, increases motivation and productivity, and
directly affects business stability, contributing to the overall result.

Experienced professionals have a significant impact on society's development,
setting high standards of quality and inspiring people to achieve new goals. Their
success is not only a personal achievement but also a key element in the effective
functioning of the social system and its progress. In wartime, professional
achievements take on special importance, becoming a form of civic responsibility and
a contribution to overall success. Competent and responsible performance of duties
strengthens economic stability, supports morale in the rear, and helps to use resources
rationally, avoiding their expenditure on secondary tasks.

Motivation for professional success during wartime is an extremely important
factor, as it serves as a means of survival, provides psychological stability, and helps
maintain economic stability. In the context of changing values, motivation takes on
new forms, helping people feel connected to a common goal, reduce stress levels, and
maintain mental health by realizing personal potential. Professional success in this
difficult period is based on the ability to adapt to change and on a combination of high
internal motivation and psychological self-support. Important components of this are
resilience in the face of challenges and a desire to be useful. The main motivating
factors are professional growth, social cohesion, clear goal setting and a focus on
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achieving results, which allows one to effectively overcome stress and maintain
productivity. Internal resources play a special role: enthusiasm for one's profession, a
responsible attitude to work, an optimistic approach and maintaining a positive mood
are necessary to overcome difficulties. In wartime, motivation for success becomes
more pragmatic and, at the same time, socially oriented, where success means not only
personal achievement but also a contribution to a common victory.
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