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Abstract: This research aims to conceptually substantiate the theoretical and
methodological foundations of strategic innovationsmanagement within enterprises.
The primary focus is on implementing Agile.methodologies as a key instrument for
ensuring business resilience amidst critical environmental instability, high risks, and
global transformations.

The methodological framework relies on a comprehensive combination of
scientific cognition tools. Theoretical abstraction and generalization were utilized to
critically rethink evolutionary shifts in strategic management paradigms. Structural-
functional modeling. helped identify crucial interconnections between adaptive
corporate management subsystems. Comparative analysis revealed the flaws of rigid
hierarchical'stririctures and proved the advantages of decentralized interaction.

The research fundamentally proves that classical deterministic planning models
haveentirely exhausted their managerial effectiveness against the backdrop of dynamic
crises, disrupted value chains, and permanent macroeconomic uncertainty. The
objective necessity of deeply integrating Agile tools (specifically Scrum, Kanban
elements, and Lean philosophy) directly into the enterprise's strategic contour is
scientifically justified. The analytical review indicates a direct correlation between a

company's organizational adaptability and its ultimate commercial success in
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implementing both radical product and incremental process innovations. It is
established that transitioning to decentralized decision-making and focusing on
continuous hypothesis testing enables the formation of a viable «living strategy»
concept. This guarantees continuous goal adjustment based on instant market feedback,
ensuring adequate responses to exogenous shocks, shifts in logistical routes, or changes
in consumer behavior without losing the overarching corporate development vector,

Applying the developed integrative agile management provisions allows.modern
companies to significantly mitigate administrative risks. Shifting to iterative planning
and empirical process control optimizes the use of limited finaneial.resources. The
proposed adaptive model forms a reliable foundation for enhancing competitiveness,
maintaining economic stability, and stimulating technolggical®modernization during
turbulent shifts.

Key words: innovative activity, adaptive! management, strategic planning,
organizational flexibility, management decisions, Competitive advantages, enterprise

development, Agile management, innovative.strategy, economic instability.
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AHoTanisi: JlocmimkeHHs copsiMOBaHE Ha PO3pOOKYy Ta KOHIIENTyajbHE
OOTpYHTYBaHHSI TEOPETUKO-METOJOJOTIYHUX 3acajl CTPATETIYHOTO YIMPaBIIHHSA
1HHOBAI[IWHHOIO JISUTBHICTIO MiANPUEMCTB. ['0I0BHMM (DOKYyCOM € iMILIeMEHTAIlis
rHyuknx (Agile) MeTomo0rii K KIIOUYOBOTO 1IHCTPYMEHTY 3a0e3nedeHHs] CTIMKOCTI
0i3HeCcy B YMOBAaX KPUTHUYHOI HECTAOIILHOCTI CEPEOBUINA, BUCOKOTO PIBHSA PU3UKIB

Ta riao0anbHUX TpaHcpopmarlii.
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Metonosnoriyauii amapat po6oTh 0a3yeTbcsi Ha KOMILIEKCHOMY TO€IHAHHI
IHCTPYMEHTIB HayKOBOTO Mi3HAHHA. 3aCTOCOBAaHO METOJI TEOPETUUHOI abcTpakiii Ta
y3arajlbHeHHS Ui TIIHOOKOTO KPUTHUYHOTO TEPEOCMHUCIICHHS €BOJIOLIMHUX 3MIH Y
napajgurMax — CTPaTeriyHoro  MEHEIKMEHTY. 3a  JOMOMOIOK  CTPYKTYpHO-
(YHKIIIOHATLHOTO MOJICITIOBAHHS 1ICHTH(IKOBAHO KIIOYOBI B3a€EMO3B’SI3KM  MIiXK
aJanTHBHUMHU IIIJICHCTEMaMU yIpaBIiHHSI KoMIIaHi€to. [lopiBHsUIbHUIT, aHami3
JI03BOJIUB BUSIBUTH HEJOJIKH >KOPCTKUX 1€pApXIYHUX CTPYKTYp YHpaBiliHHS Ta
JIOBECTHU MEpeBaru JICIeHTPAII30BaHOI B3a€MOIII.

VY xoni nocaimkeHHs yHIaMEHTaIbHO JI0BEICHO, IO KIACHUHIJACTEPMIHOBaH1
MOJIEJIl IJIAaHYBaHHS MOBHICTIO BUYEpIAIM CBOK YHPaBIIHCHKY MI€BICTH Ha T
JUHAMIYHUX KPU30BUX SBHI, TOPYUICHHS TPATUIIAHUX, , JAHIIOTIB CTBOPEHHS
BapTOCTI Ta TIEPMAaHEHTHOI MaKpOEKOHOMIUHOI, (»HeBU3HayeHocTi. HaykoBo
OOIPYHTOBAHO 00'€KTHBHY HEOOXIAHICTH MIMOQKQT IHTerparii incTpymMeHTapio Agile
(3okpema, enemeHTIB (pelimBopkiB Scrum, ~ Kanban Ta dinocodii Lean)
0e3nocepelHbO y CTpaTeriyHui KOHTyp “ijnpueMctBa. Ha OCHOBI aHalITUYHOIO
OTJISIAY BUSBIICHO TPSMUNA KOPEISHIIMHWN 3B'I30K MK CTYIIEHEM OpraHi3amiiHoi
aJanTUBHOCTI KOMIMAaHIT Ta MIICYMKOBOIO KOMEPIIIHHOIO YCIIIIHICTIO BIPOBAKEHHS
AK paJUKaIbHUX TMPOAYKTOBHX, TaK 1 IOCTYHOBUX MPOLECHUX 1HHOBAIIIM.
BcranosneHno, mo nepexia o ACHEeHTPpaIi30BaHOTO IPUHHATTS pillleHh Ta (POKyC Ha
Oe3repepBHOMY TECTYBaHHI TIMOTE3 JAl0Th 3MOTy CPOPMYBATH HIEBY KOHIICTIIIIO
«OKMBO1 cTpaTeri,.” Takuil miaxig rapantye Oe3nmepepBHE KOPUTYBaHHS IIIJied Ha
OCHOBI MHTTEBOTO 3BOPOTHOTO 3B'SI3KY BiJ PHUHKY, 10 3a0e3rnedye aJeKBaTHE
pearyBaHHS% Ha €K30T€HHI IIOKM, 3MIHM Y JIOTICTUYHMX MapuipyTax 4Yu
TpaHChOpMAIliI0O CMOXKHUBYOI TOBEAIHKM 0€3 BTpaTH TJ00aTbHOTO BEKTOPY
KOPIIOPaTUBHOTO PO3BUTKY.

3acTocyBaHHS pO3pOOJICHUX IHTETPATUBHUX MOJIOKEHb THYYKOTO YHPABIIIHHS
HaJa€ Cy4aCHUM KOMIIaHISIM MOXJIMBICTh CYTTEBO 3HU3UTHU aJMIHICTPATUBHI PU3HKHU.
[lepexin 10 1TEpaTUBHOTO IUIAHYBAHHS Ta EMIIIPUYHOTO KOHTPOJIIO MPOIECIB

ONTUMI3YyE BUKOPUCTAHHS OOMEXeHUX (PIHAHCOBUX PECYpCIB. 3ampornoHOBaHA
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aJalnTuBHA MOIE/b bopmye HaJIHHUNA byHIaMEeHT IS IOCHUJICHHS
KOHKYPEHTOCTIPOMOKHOCTI, 30€pEKCHHSI €KOHOMIYHOI CTIHKOCTI Ta CTUMYJTFOBaHHS
TEXHOJIOT1YHOT MOJIepHi3aIlii O6i13Hecy mia yac TypOyJIeHTHUX 3MiH

Kuro4doBi ciioBa: iHHOBaIIITHA TISUTBHICTD, aJJalITUBHE YIIPABIIIHHS, CTpaTEridyHe
IUTAaHyBaHHS, OpraHizalliiHa THYYKICTb, YIPAaBIIHCHKI pIIIEHHS, KOHKYPEHTHI
nepeBaru, pPO3BUTOK IIJANPUEMCTBA, Agile-MEeHEIPKMEHT, 1HHOBAIliiHA CTpateris,
€KOHOMIYHA HECTAOlIbHICTD.

Statement of the problem. The contemporary business. ‘paradigm is
characterized by unprecedented turbulence, demanding a radical rethinking of classical
managerial approaches. The main issue driving this researchyles in the critical
dissonance between outdated, rigidly deterministic hierarchical management structures
and the urgent corporate need for instant adaptation to Unpredictable technological and
market disruptions. Amidst permanent economiciinstability, amplified by global crises
and the forced transformation of traditionah stupply chains, standard innovation
governance algorithms demonstrate complete inadequacy. They fail to generate the
necessary organizational agility. Censequently, the corporate sector regularly faces
insurmountable obstacles when attempting to synchronize large-scale strategic visions
with chaotic operational realities.” The inability to accurately forecast final innovation
outcomes, multiplied by.extremely high risks of investment capital loss, turns decision-
making into a tremendously complex task. These challenges create an acute demand
from both thesnaeademic community and the real economy for novel adaptive
paradigms. “Embedding the Agile philosophy directly into a company's strategic
framework-i1s now viewed not merely as a nod to management trends, but as an
indispensable survival tool capable of ensuring sustained competitiveness and driving
innovative breakthroughs in a highly volatile macro-environment.

Analysis of research and publications. The strategic administration of
innovation advancement amid digital shifts has garnered substantial focus within
current scholarly debates. Modern investigations highlight the critical need to embed

adaptive governance frameworks into extended strategic planning to boost corporate
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agility during market turbulence. Scholars are paying growing attention to
organizational elasticity as a fundamental condition for maintaining innovative
momentum in unpredictable settings.

The open innovation paradigm, fundamentally shaped by H. Chesbrough,
significantly enriches the comprehension of innovation-based market rivalry by
underlining the value of inbound knowledge streams and cooperative networks, in
amplifying corporate versatility. Concurrently, the dynamic capabilities perspective,
extensively developed by D. Teece, G. Pisano and A. Shuen, validates afirm's capacity
to realign both localized and extraneous assets, serving as a bedrock.for preserving
market dominance in swiftly evolving industries. Traditional{ methods of strategic
alignment, rooted in the classical works of M. Porter, continue to hold value for
establishing extended objectives, especially amidst technological transitions.

In the domain of agile administration, academic literature has categorized Agile-
driven methodologies as mechanisms for synchronizing multifaceted operations via
cyclic iterations. Researchers such as D. Rigby, J. Sutherland, and H. Takeuchi have
examined frameworks like Scrum, Kanban and Lean as applied instruments facilitating
value generation, workflow clarity, and interdepartmental synergy. Identification of
unresolved issues. Notwithstanding the extensive volume of current research,
embedding agile governaneg frameworks into corporate innovation architectures at a
strategic tier is still underexplored, given that most analyses focus primarily on tactical
execution ratherthan overarching strategic facets.

Highlighting previously unresolved aspects of the general problem.
Notwithstanding the extensive volume of literature dedicated to strategic
admiistration and innovation advancement, several conceptual and methodological
challenges are still inadequately explored. Specifically, current studies predominantly
center on the tactical execution of flexible management instruments, whereas the
strategic facet of embedding them within corporate innovation architectures is largely
overlooked. The lack of a cohesive framework capable of synchronizing long-range

strategic forecasting with adaptive governance principles severely hinders the optimal
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exploitation of organizational flexibility amid digital disruption and volatile markets.
This deficiency is particularly glaring for organizations navigating ecosystems marked
by profound unpredictability, rapid technological shifts and fierce competitive rivalry.
In such circumstances, the disconnect between overarching strategic targets and
iterative administrative routines diminishes the anticipated gains from innovation-
driven overhauls.

Formulation of Article Goals (Task Statement). The primary purpase of this
article is to develop and substantiate a theoretical and methodological approach to the
strategic integration of flexible management methods (Agile), into“the enterprise's
innovation system to enhance its adaptability in the context of digital transformation.

To achieve this goal, the following main tasks have been‘identified:

to investigate the key characteristics of agile methodologies within the context
of strategic innovation management;

to identify the barriers hindering thescaling of Agile practices from the
operational to the upper level of corporategoevernance;

to develop a conceptual model ef-strategic Agile integration that ensures the
synchronization of current workflows with the long-term goals of the enterprise;

to empirically verify.the effectiveness of the proposed approach using the
example of domestic enterprises operating under conditions of high market turbulence;

addressing theseotasks will form a holistic vision of how enterprises can
transform theirsstrategic architectures, ensuring a sustainable competitive advantage
and minimizing-risks in environments of uncertainty.

Presentation of the main research material. Flexible governance frameworks
and.\the administration of corporate innovation establish a mutually reinforcing
dynamic that boosts organizational resilience and facilitates the efficient generation of
novel products and services. This synergy empowers companies to merge long-range
strategic vision with tactical agility, a crucial capability in business landscapes defined
by accelerated technological shifts and commercial unpredictability. Governing

corporate innovative progress focuses on the systematic synchronization of forward-
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looking initiatives to secure enduring institutional growth via the optimal deployment
of creative and technical assets [1, p. 56]. This synchronization ensures that innovative
endeavors resonate with overarching strategic imperatives, preserving alignment
between administrative choices and resource availability. The administration of
innovation is executed via a series of interconnected executive measures designed to
uphold the harmony between strategic objectives and day-to-day operations.

The foundational architecture of the innovation governance workflow is
depicted in Figure 1, which underscores the linkage between resource.allocation and
executive decision-making. This conceptual framework accentuates‘the necessity of
sustaining uninterrupted progression across cyclic administrative phases, especially
amidst volatile market evolutions.

The primary objectives of steering innovative progress include:

enhancing the governance mechanisms of €orporate innovation;

minimizing the reliance on subjective variables in development management;

stimulating scientific and technical@dvancement;

fostering accelerated growth withirrthe domestic economy.

The fundamental principles‘governing innovation development encompass:

competent talent acquisition and allocation;

an evidence-based.approach to the administration of enterprise innovation;

the integration‘of-tangible and intangible incentives;

strict adherence to objective economic laws.

The sypergy of these managerial functions and approaches creates a dynamic
environiient where innovative ideas are transformed into tangible competitive
advantages. For instance, coupling strategic forecasting with financial instruments
allows organizations not only to anticipate future technological trends but also to timely
secure the necessary resource foundation for them. Concurrently, structural and
directive methods guarantee a clear distribution of responsibility at every stage of

project realization, while an effective incentivization system sustains high employee
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engagement, which is critical for the successful implementation of any complex

changes.

The tasks of innovation development management are:
1.improving the management of innovation development in
enterprises
2.reducing the dependence of development management on
subjective factors
3. achieving scientific and technological progress
4. ensuring high rates of development of the national
economy

Principles of innovation development management:
1.effective personnel selection
2. scientific approach to the management of innovative
development of the enterprisee
3. combination of moral and material interest
4. concentration on objective economic laws

/

Management of innovative development of
an enterprise

Functions of management: planning, motivation,
organization, control

Methods of management: economic, organizational and
administrative

Fig. 1. Fhe\main components of the process of managing the innovative
development.of-the enterprise

Source: compiled by the author based on analysis [7, p. 128; 8, p. 58]

Strategic forecasting and planning hold a foundational position within the
corporate system governing innovative progress. This is primarily because it dictates the
degree of alignment between overarching strategic ambitions and their tangible, day-to-
day execution. Operating as a distinct yet deeply integrated subsystem, this planning
framework amalgamates complex analytical tools, prescriptive guidelines, dedicated
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structural divisions, and comprehensive informational streams [10, p. 43].

The overall efficacy of designing innovation trajectories depends heavily on a
complex array of interconnected variables. These variables collectively define both the
procedural stability and the functional productivity of this administrative subsystem
within a forward-looking company.

Broadly speaking, charting the course for innovative advancement is a highly
sophisticated administrative endeavor that progresses through a series of.rationally
linked phases, which are graphically represented in Fig. 2. Adopting this.structured,
multi-phase methodology guarantees a high level of consistency. ihexecutive rulings,
particularly those related to pinpointing critical avenues for technglegical modernization

and synchronizing pioneering projects with extended corparate_growth targets.

formation of strategic innovation goals, which define the
long-term milestones of activity
|

determination of strategic objectives for innovative activity,
aimed at clarifvina specific research and develooment
[
comprehensive analysis and evaluation of external and
internal environmental factors to identify potential
opportunities and threats
[
designing an innovation plan, incorporating resource
allocation and timelines for planned initiatives
|
critical analysis of strategic alternatives to select the most
efficient development scenario
|
selection of the general innovation strategy, ensuring its
integration into the overall corporate management system

I monitoring and evaluating implementation results,
establishing a feedback loop for potential adjustments to
planned indicators.

Fig. 2 Stages of the innovation planning process

Source: compiled by the author based on analysis [10, p. 45; 1, p. 56]
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The execution of innovation forecasting relies on a logically ordered
progression of mutually dependent steps designed to closely match strategic visions
with actual institutional capacities. During the preliminary phase, overarching
innovation targets are carefully articulated to resonate with the core corporate mission
and its extended evolutionary path, thereby establishing a clear benchmark for all
ensuing administrative interventions. Following this, a rigorous and holistie
evaluation of both internal competencies and external environmental pressures—
encompassing market volatility, shifting consumer demands, vendor potential, and
competitive intensity is conducted. This in-depth audit facilitates accuraterrecognition
of viable prospects and latent operational bottlenecks.

Proceeding to the core planning phase, a compreliensive developmental
blueprint is constructed, meticulously factoring in the’accessibility of resources,
existing structural skills, and stringent implementation deadlines. Subsequently,
various strategic pathways are simulated and subjected to critical scrutiny to pinpoint
the most advantageous evolutionary scenario. The definitive choice of a paramount
innovation strategy is invariably coupled\with the formulation of a dedicated financial
budget, which acts as the monetary.anchor for the strategy's operational rollout. The
concluding phase revolvesqaround the systematic tracking and appraisal of the
outcomes generated by these pioneering activities. This rigorous assessment allows
management to gaugethe extent to which original targets have been met and to deploy
necessary corrective actions, thus closing the feedback loop and ensuring the ongoing
vitality of theplanning lifecycle.

The central challenges inherent in governing corporate innovation are deeply
tied-to the methodical structuring of administrative routines that actively propel the
fulfillment of pioneer-oriented targets. These primary concerns include not only the
precise articulation of an overriding strategic goal for innovative growth but also the
rigorous, systematic appraisal and continuous enhancement of the firm’s current and
prospective innovative capacities [8, p. 63]. A further, highly critical managerial

obligation involves setting realistic temporal boundaries for the attainment of
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specified milestones and engineering a robust organizational-economic apparatus
capable of seamlessly synchronizing multifaceted innovative workflows.

This dedicated apparatus cultivates the exact conditions required for
embedding novel practices into daily corporate operations and guarantees the
judicious allocation of capital across various creative endeavors. Additionally,
significant administrative focus is directed toward evaluating the existing thresheld
of innovative capability and charting optimal pathways for the future maturation of
the innovation governance framework. The persistent surveillance .of “Capacity
expansion, coupled with the critical review of deliverables stemming-from newly
implemented solutions, furnishes a solid empirical groundwork. This groundwork is
essential for making enlightened administrative corrections\ and meticulously
designing successive evolutionary phases. Ultimately, employing such a
comprehensive methodology guarantees the logical.alignment of innovation-centric
decisions and substantially fortifies the strategic-trajectory of corporate leadership.

Summarizing the conceptual analysis~of Agile management and innovative
development, it can be stated that these/eategories form an interconnected analytical
framework. Their interaction *reflects a complex system of relationships that
determines the ability of enterprises to adapt managerial processes to changing
environmental conditions.»The mutual conditionality of flexible management
principles and innevatien-oriented development emphasizes their significance for
enhancing organizational adaptability and stimulating continuous innovation
processes [7,p=128].

This " synergetic connection becomes the foundation for forming a new
paradigm of corporate governance, where agility ceases to be merely a reactive
response to external challenges and transforms into a proactive tool for value creation.
The implementation of Agile principles allows organizations to minimize the
bureaucratic barriers that often hinder the innovation cycle, ensuring rapid iteration
of ideas and their testing in real market conditions. onsequently, a strategic

orientation toward innovation receives the necessary operational support, enabling
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the enterprise not only to survive in turbulent conditions but also to dictate its own
rules of the game, transforming industry standards through continuous product and
process improvement.

Within contemporary management practice, Agile can be viewed as a flexible
approach to organizing managerial and innovation-related activities. Rather than
representing a single standardized methodology, Agile integrates a set of managerial
practices aimed at improving responsiveness to change and enhancing coordination
within small, cross-functional teams.

In this context, Agile is applied as an effective mechanismfor structuring
creative work processes, combining participatory decision-making with adaptive
leadership styles, which allows organizations to react“promptly to emerging
challenges and opportunities.

Within Agile-oriented management, customer.orientation is operationalized
through the systematic dissemination of relevant.information across all levels of the
organization. Ensuring a shared understanding of customer characteristics, existing
challenges and expected outcomes.allews management teams to synchronize their
vision of the result and to reduce.nconsistencies in decision-making processes.

Such informational transparency creates the conditions for more efficient
coordination between “strategic and operational levels of management. Clear
interpretation of customer expectations serves as a foundation for timely adjustments
within iterative"\Cycles and supports faster managerial responses to emerging
requirements:-As a result, decision-making becomes more evidence-based, while
innovation-related risks associated with uncertainty and misalignment are
significantly reduced.

The establishment of such a transparent information environment not only
optimizes management cycles but also fundamentally transforms the architecture of
the enterprise's internal communications. By decentralizing access to key data,
functional units gain the ability to operate more autonomously, which is a critical
requirement of the Agile methodology. This facilitates the shift from traditional
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control toward a system of shared accountability for the outcome of the innovation
project. Consequently, the combination of high-speed information processing with
flexible management methods enables the organization not only to adapt to market
shifts but to anticipate them, turning every iteration into a source of unique knowledge
and strategic advantages that bolster the company’s position in the global market.
[15].

A vital aspect of personnel adaptation to Agile transformations-(is \the
cultivation of a culture of psychological safety, which helps minimize resistance to
change. Research confirms that in organizations where mistakes.are viewed as
learning opportunities rather than targets for sanctions, the spéed of innovation
implementation increases by an average of 30 — 40% [12,-p..45]. This is because
employees become more inclined to experiment and propose non-standard solutions,
which are critical for technological breakthroughs.*.Consequently, the development
of leaders' emotional intelligence and the suppert.of an inclusive environment act not
only as ethical guidelines but also as powerfil economic factors that ensure synergy
between the team's creative potential.and-the enterprise's strategic innovation goals
[15, p. 211].

The systemic implementation of Agile principles within the enterprise's
management loop directly.Correlates with the optimization of key business processes,
as supported by numerous empirical findings. Specifically, agile methods allow for a
20 — 25% reduction in department coordination costs by minimizing bureaucratic
procedures and shifting toward direct horizontal connections [18, p. 89]. This
liberates. ‘additional time resources for in-depth strategic analysis and the
enhancement of innovation activity. A crucial condition for achieving such results is
not only technological readiness but also the existence of advanced adaptive planning
mechanisms that allow for adjusting the project's development trajectory based on the
actual experience gained from each iteration. Consequently, the symbiosis of
managerial flexibility and qualitative environmental monitoring establishes a stable

platform for scaling successful innovations and the timely identification of ineffective
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strategic decisions [21, p. 142].

The logical conclusion of the theoretical and methodological substantiation of
the interaction between Agile approaches and innovative development is the
development of a comprehensive model for the adaptive management of an
enterprise's innovation trajectories. This model is based on the integration of cyclical
planning processes, where each iteration serves as a strategic decision point regarding
the project's further progression. The graphical interpretation of this system"is
presented in Fig. 3, which visually demonstrates the relationship. between
management functions (forecasting, structuring, incentivization) andsmechanisms for
flexible response to market challenges. This architectural approach not only
visualizes the sequence of innovation implementation stages-but also clearly outlines
responsibility zones and feedback points, which are critical for ensuring the continuity

and stability of the innovation cycle amidst uncertainty*[24, p. 67].

[ Context Teams ]

|

[ Customers ] [ Individuals ]

kig. 3 Interdependence of the basic principles of flexible approaches

Source: compiled by the author based on analysis [12, 15]

The model proposed in Fig. 3 also accounts for the strategic role of the «feedback

loop», which connects the market testing stage with the strategic forecasting block.

This enables the company not only to record results but also to continuously update its
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knowledge base, forming the foundation for sustainable competitive advantages. Due
to this cyclicity, every successful or even failed experience is integrated into the overall
innovative development strategy, reducing uncertainty in future decision-making.
Such an approach ensures high organizational viability by allowing a flexible balance
between exploiting existing opportunities and exploring new technological horizons,
which is critical for stable growth in turbulent environments [14, p. 48].

Agile management places primary emphasis on customer value and\product
outcomes. The fundamental idea of this approach is that manageriak tools and
techniques should facilitate the creation of a product that best\satisfies customer
expectations, rather than being an end in themselves.

In contrast, traditional rigid project management frameworks, such as PRINCE2
(Projects in Controlled Environments), are based om eperating within a strictly
regulated environment, where deviations from_predefined plans are often viewed as
undesirable and are evaluated negatively [7, p."129].

Unlike inflexible management models, Agile supports and encourages changes,
recognizing that initial product verSiens often differ significantly from the final
outcomes. In this context, coneepts such as the minimum viable product (MVP) and
the minimum feature set (MES) are utilized. These concepts function not only as
foundational elements\for. subsequent product development but also as strategic
instruments for market testing and competitive positioning.

Organizations adopt Agile practices for various reasons, ranging from the desire
to acceleratesworkflows to the pursuit of enhanced financial performance. In many
cases,,. Agile implementation is associated with clearly defined and measurable
objeetives aligned with SMART logic.

In practice, the implementation of Agile is commonly associated with specific
managerial objectives aligned with the logic of measurable performance indicators.
These objectives typically relate to improving product-market alignment, reducing
development timeframes, accelerating returns on invested resources, enhancing

operational flexibility, mitigating project-related risks, and maintaining a high level of
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process transparency. Collectively, such objectives contribute to increased customer
satisfaction, an improved organizational climate, and higher overall efficiency of
innovation-driven activities.

One of the key principles of Agile-oriented development is providing customers
with continuous visibility into ongoing changes and allowing them to refine
requirements throughout the development process. This approach enables the creation
of higher-quality products that more accurately reflect customer expectations and
evolving needs.

Customer satisfaction represents a critical success inditator, within Agile
environments. Regardless of initial product quality asséssments, early-stage
adjustments remain possible and even desirable. Organizational flexibility and
openness to change significantly increase the likelihood of delivering outcomes that
are positively perceived by customers.

Agile functions as an overarching management concept that integrates a range
of complementary methodologies. Among-the*most widely applied approaches within
this paradigm are Lean, Kanban, and‘Scrum, each of which contributes specific tools
and practices aimed at enhancing, adaptability, process efficiency, and coordination
within innovation-driven environments [10, p. 52].

At the initial stage ‘of implementation, a management team is formed, and a
leader is selected based on the required knowledge, skills, and competencies. The team
Is responsible far.developing action plans and defining task lists necessary for the
execution ofitanovation-related processes.

Allstages of the innovation process are carried out in a sequential manner, with
the outcomes of each stage being systematically monitored and analyzed. The results
obtained are subsequently used to adjust actions at later stages. Continuous feedback
from customers or potential users is ensured throughout the process, and their input is
taken into account during subsequent iterations.

Given the iterative nature of innovation processes, each new cycle incorporates

lessons learned from previous iterations. At every stage, the rational utilization of time,
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resources, and personnel efforts is emphasized to enhance efficiency and reduce
unnecessary expenditures [10].

Various approaches to defining agile management can be identified in the
academic literature [7, p. 133]. These approaches describe agile management as an
iterative method of planning and controlling processes and projects; as a set of values,
principles, and practices enabling managers at different levels to coordinate work-and
respond rapidly to environmental changes; as an alternative to traditionah project
management models; as a managerial philosophy and organizational culture shaping
relationships with employees and customers; and as a specific \mechanism for
distributing decision-making authority within organizations.

Such diversity in definitions reflects the wide range.of\ practical contexts in
which agile management is applied.

The article proposes a set of methodologicalhand scientific approaches to the
effective management of enterprise innovative development within the framework of
flexible management.

Agile as a methodological foundatien [12]. Agile supports iterative development
cycles that enable continuous:refinement and adjustment of managerial decisions,
which is particularly important under conditions of innovation-related uncertainty.

Scientific research_and discovery orientation. The empirical logic underlying
Agile-based process:control is consistent with fundamental scientific methods. Regular
verification, adaptation, and evidence-based decision-making enhance the analytical
rigor of innovation management.

L'ean-oriented efficiency [10, p. 54]. Lean principles, frequently combined with
Agile practices, facilitate the identification and elimination of non-value-adding
activities, thereby optimizing resource utilization.

Scrum and sprint planning. Scrum provides a structured framework for
coordinating complex innovation projects through clearly defined roles, time-bound

iterations, and continuous review.
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Agile leadership. This approach emphasizes a supportive leadership model in
which managers facilitate team performance and align collective efforts with strategic
Innovation objectives.

Collaborative innovation platforms [11]. The development of internal
collaboration platforms promotes knowledge exchange and cross-functional
interaction, enabling decentralized and flexible innovation processes.

Conclusion. The findings of this research confirm that the strategic management
of enterprise innovative development amidst dynamic market shifts necessitates the
integration of flexible managerial methodologies. Agile is interprétedinot merely as a
set of project management techniques, but as an expansive framework that bolsters
organizational adaptability, shortens innovation cycles, -and"solidifies sustainable
competitive advantages.

The article demonstrates that effective inhovation management is realized
through the synchronized execution of goal-otiented planning, systemic organization,
employee engagement, and monitoringcfunctions, all of which are enhanced by
iterative development and empiricahprecess regulation.

The proposed integration-model highlights that Agile practices can be effectively
applied across strategic, tactical,"and operational tiers, creating a unified innovation
ecosystem within the firm,*Such an arrangement mitigates uncertainty, optimizes
resource allocation,-and increases the return on innovative initiatives. Consequently,
the strategic adeption of Agile methodology is identified as a cornerstone of enterprise
resilience, teghnological advancement, and sustainable economic growth within the

digital ttansformation landscape.
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