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THE PECULIARITIES OF MOTIVATION FOR PROFESSIONAL
SUCCESS DURING WAR

The relevance of researching the motivation for professional success is
determined by the significant growth of society’s interest in realizing the intellectual,
personal, and creative potential of individuals. In modern science, research on the
psychological characteristics of individuals that contribute to their success, productivity,
and high quality of life is becoming very relevant. Many scientific works are devoted to
this topic, identifying motivation to achieve as one of the internal factors of professional
success. Society needs highly developed personalities, proactive professionals,
businesslike creative people. The social significance of professional success lies in
society’s recognition of an individual’s achievements, which ensures social stability,
economic growth, increased prestige for the profession, and material well-being.
Successful professionals contribute to the development of society by setting high
standards of quality and inspiring those around them. In addition, professional success
takes on critical social significance in times of war, becoming a form of civic duty and a
contribution to the overall victory. High-quality work supports the viability of the
economy, ensures the psychological stability of the home front, and allows people to act
effectively without wasting resources on tasks that are unusual for them. Professionals
ensure the functioning of critical infrastructure and economic stability. Hard work and
professionalism increase society’s resilience, strengthening the will to win and the sense
of duty. Professionalism, manifested in the principle of “do what you must and let the
chips fall where they may,” allows a nation to preserve the freedom and strength of the
people in the face of threats.

Motivation for professional activity is defined as a set of internal and external
stimuli that determine an adult’s choice and pursuit of professional activity, where
motivation is the main structural component of a person’s professional activity.
Motivation for professional activity ha various qualitative indicators. High qualitative
indicators demonstrate the presence of internal positive motives that determine the
desire for personal and professional growth, which is undoubtedly associated with
achieving success in professional activity [1].

According to many scientists, motivation to achieve success is a very important
prerequisite for professional development. This motive is classified as a professional
motive. Other motives for professional activity include: obtaining a prestigious and
stable profession, material resources, the desire for recognition and respect, motives
for self-expression in the profession, understanding the purpose of the profession,
social motives, interpersonal communication, development and self-realization and
the formation of professional competencies [2].
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Developing motivation for professional success involves being passionate
about the profession for the benefit of others, striving to develop oneself as a
professional, and harmoniously passing through all stages of professionalization—
from adaptation to mastery. Success is a continuous movement. Accordingly,
motivation for professional success can be considered dominant in shaping the focus
on successful professional activity. It organizes the holistic behavior of an individual,
contributes to the personal growth, influences the setting of goals and the choice of
ways to achieve them and contributes to satisfaction with the choice of profession and
self-realization in it. They believe that the motivation to achieve success, as a rule,
indicates the presence of strong volitional qualities in a person.

Motivation for professional success indicates an individual’s ability to strive
for and achieve high performance results, which is realized by setting clear goals,
taking regular actions aimed at achieving these goals, and maintaining a positive
attitude toward the work being done. The psychological basis for motivation for
professional success is the desire to develop one’s abilities and skills, and maintain
them at the highest possible level in order to achieve one’s goals. Achievement
motivation is based on emotional experiences associated with social acceptance of the
success achieved by an individual.

Motivation for success during wartime is based on a transformation of mentality,
where the main factors are security, meaning of activity, flexibility, and support. Key
issues include finding internal resources, adapting to uncertainty, combining work with
volunteering, and changing the reward system in favor of non-material methods and
mental support. Motivation for professional success during wartime shifts from the
personal to the collective, maintaining stability and supporting the economy. The main
factor for success is the formation of internal motivation, when an employee understands
his own value and the value of his work for the common goal [3].

The key drivers of professional success are security, social significance
(meaning of work), flexibility, and patriotic duty. Success is measured by the ability
to adapt and be useful in conditions of high uncertainty. The key features of
motivation during wartime are a change in meaning; a shift in priorities; patriotism
and solidarity; flexibility and adaptability to uncertainty; and psychological support.

Thus, motivation for professional success during wartime is critically important,
as it serves as a tool for survival, psychological resilience and economic support. It
transforms in line with value orientations, ensuring involvement in a shared victory,
reducing stress and preserving mental health through the realization of one’s own
potential. In wartime, motivation becomes more pragmatic, but at the same time more
socially oriented, where success means survival and contribution to the common goal.
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