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[lepcnexTHBH PO3BUTKY Cy4acHOi HayKH Ta ocBiTH: MaTepianu X VI MixuapomHoi
HAYKOBO-TIpaKTHYHOI KoH(epenuii M. JIpBiB, 19-20 BepecHs 2025 poky. — JIbBiB :
JIbBiBCHKMI HayKoBHi (opyMm, 2025. — 160 c.

Y nanomy 30ipHHUKY IIpeCTaBICHI Te3U AOMOoBiel yaacHuKiB X VI MixuaapoaHoi
HayKOBO-TIPaKTUYHOI KoH(pepeHmii «[lepcrekTnBr po3BUTKY CydacHOi HAyKH Ta
OCBiTH», oOprani3oBaHoi JIbBiBChKMM HayKoBUM (opymMoMm. BHCBITIIOIOTECS
MEPCICKTHBH PO3BUTKY Cy4YaCHOI HAyKM Ta OCBITH Ha CydYaCHOMY eTalll
CTaHOBJICHHS, PO3MIAAAIOTHCS Cy4YacHi HAYKOBI JHUCKYCil pI3HMX HayKOBHX
HaTpsMiB.

30ipHMK NpU3HAYEHHUH AJIS CTYACHTIB, 3100yBaviB HAYKOBUX CTYIIEHIB, HAYKOBLB
Ta PaKTHKIB.

Bci  Mmarepianu  mpencTtaBieHi B aBTOPCHKIM  penmakiii. ABTOpHM HeECyTh
0e3MocepeIHIO BiIIOBIIaIBHICTD 32 MOBHOTY, X IUTICHICTh Ta JOTPUMAaHHSI HOPM
aKaJeMiuHOl TOOPOYECHOCTI.

JIpBiBCHKHIT HayKOBUiA (hopyMm, 2025
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Mo I'yanvcan

3000y8a4 mpemvo2o (0C8IMHbO-HAYKOBO20) Pi6HA 8UWOI OC8ImU
cneyianvnocmi 011 OcsimHui, nedazoziuni HayKu

Xapxigecokuul HAYiOHANbHUL eKOHOMIYHUL YHIBepCUmMmem

imeni Cemena Kysneys

SOCIAL ECONOMY AND SOCIAL DEVELOPMENT PRIORITIES
IN FUTURE MANAGERS 'EDUCATION PROGRAMS IN CHINA

In the context of global transformation, sustainability, and socio-economic transition,
China’s approach to the education of future managers is undergoing significant changes.
Traditional business education, which once focused primarily on growth, efficiency, and market
expansion, is being reshaped by new imperatives such as social equity, environmental
responsibility, and inclusive development. Central to this shift is the integration of the social
economy and social development priorities into managerial education — a transformation that
aligns with both national policy agendas and global Sustainable Development Goals.

The social economy, often defined as a sector where enterprises prioritise social objectives
over profit maximisation, has emerged as a strategic focus in China’s educational reform. Social
enterprises, cooperatives, mutuals, and non-profits now play a growing role in addressing
complex societal challenges such as rural inequality, elderly care, environmental degradation,
and community-based services. As China moves toward a more balanced model of economic
development — sometimes referred to as ‘“high-quality development” — educational
institutions are expected to prepare a new generation of managers who can operate at the
intersection of economic performance and social impact.

Incorporating social economy principles into the curricula of management programs
signifies a shift from purely technical or administrative competencies toward value-driven,
mission-oriented leadership. Several leading Chinese universities and business schools have
begun to integrate courses on social innovation, responsible entrepreneurship, and stakeholder
governance. These initiatives are supported by national guidelines such as the Outline of the
National Medium- and Long-Term Education Reform and Development Plan (2010-2020) and
more recent policies promoting common prosperity and rural revitalization.

One of the key pedagogical transformations is the emphasis on interdisciplinary and
experiential learning. Programs increasingly involve collaboration with NGOs, social
enterprises, and local governments, offering students field-based learning opportunities that
promote empathy, ethical reasoning, and systemic thinking. For instance, students may engage
in real-life projects that address poverty alleviation, community health, or environmental
sustainability in underdeveloped regions. Such experiences not only enhance practical skills but
also foster a sense of civic responsibility — an essential trait for future managers in a socially
oriented economy.
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Another noteworthy trend is the growing relevance of inclusive innovation and digital social
entrepreneurship. As digital technologies redefine how services are delivered and communities
are engaged, Chinese education programs are beginning to prepare managers who can design
scalable, tech-enabled solutions for social issues. This includes platforms for peer-to-peer
lending in rural areas, telemedicine for aging populations, and education technologies for
disadvantaged schools. Managerial education thus becomes a bridge between digital
transformation and social inclusion.

Furthermore, Chinese socio-political traditions and Confucian values also shape the model of
social economy education. Concepts such as harmony;, collective well-being, and ethical leadership
provide a cultural foundation for managerial decision-making that goes beyond Western notions
of corporate social responsibility. By embedding traditional ethics into modern curricula, Chinese
programs contribute to the formation of a “glocal” (global + local) managerial identity: capable of
operating within international frameworks while grounded in national culture.

At the policy level, China’s pursuit of ecological civilisation, common prosperity, and new-
type urbanisation further reinforces the need for socially responsible managers. The alignment
between higher education reforms and macro-level development strategies ensures that
graduates are not only employable in the conventional labor market but also capable of
contributing to public good through social innovation. In this way, social economy education
becomes both a tool of human capital development and an instrument for societal transformation.

Challenges remain, including the need for clear evaluation frameworks, better integration
with international standards, and stronger links between academia and grassroots actors.
However, the trajectory is clear: the education of future managers in China is increasingly
oriented toward multi-dimensional impact — economic, social, and environmental. As Chinese
society becomes more complex and interconnected, the ability to manage with empathy,
inclusivity, and sustainability at heart is no longer optional but essential.

In conclusion, the integration of social economy and social development priorities into
management education in China reflects a profound rethinking of what it means to be a leader
in the 21st century. It signals a move toward purpose-driven education, where future managers
are equipped not only with technical knowledge but also with the vision, ethics, and tools to
contribute to a fairer and more sustainable world. For both China and the global community, this
represents a critical step in aligning business education with humanity’s broader aspirations.
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