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The article discusses how social media and blogs influence the dissemination of occupational safety issues. It 

highlights the benefits of increased awareness and better communication between employees and employers while 

addressing the risks of misinformation. The importance of companies monitoring content, correcting inaccuracies, 

and training employees to evaluate online information critically is emphasised. 
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The Problem Formulation 

In recent years, social media has significantly 

changed the framework of occupational safety protocols, 

emerging as a vital partner in advocating for and 

enforcing these crucial measures. Instagram, LinkedIn, 

Facebook, and Twitter have developed into powerful 

tools for sharing important information, promoting best 

practices, and fostering a safety-first culture among 

employees. Now, organisations offer real-time updates 

about occupational safety initiatives, quickly report 

incidents, and provide a diverse range of safety training 

resources to a broad audience, greatly expanding their 

outreach. These social media channels enable employees 

to voice their safety concerns and collaborate openly with 

their peers, leading to a workforce that is more engaged 

and keenly aware of safety matters. This digital shift has 

driven companies to take a proactive approach in 

addressing the feedback and insights gathered from their 

teams, ultimately nurturing a safety culture that is more 

agile and attentive to employee needs. 

A practical approach to promoting worker safety 

information is through blogging. In today’s digital 

environment, blogs offer a unique opportunity to engage 

a diverse and extensive audience, significantly enhancing 

awareness of critical occupational safety issues among 

workers across various industries. 

Blogs serve as a versatile platform for publishing 

detailed and informative articles encompassing a wide 

range of occupational safety topics. These articles can 

include comprehensive guides on the proper use and 

maintenance of personal protective equipment (PPE), in-

depth tips tailored to specific environments for 

preventing workplace injuries, and thorough 

explanations of relevant safety regulations and 

compliance guidelines. 

Furthermore, blogs can feature reviews and 

assessments of cutting-edge technologies and equipment 

that enhance workplace safety. This may include 

evaluations of advanced personal protective gear that 

provides superior protection, work environment 

monitoring systems that detect hazards in real time, or 

innovative safety management software designed to 

streamline compliance and reporting processes. 

Additionally, a well-curated blog fosters 

community engagement by facilitating dialogue between 

authors and readers. It provides a platform for addressing 

common questions, sharing personal experiences, and 

gathering feedback from the audience. This interaction 

enriches the content and offers valuable insights into the 

topics that resonate most with readers, ultimately leading 

to a deeper understanding of safety practices that can be 

applied in their workplaces. By harnessing the power of 

blogging, organisations can create a dynamic platform 

for ongoing education and advocacy for worker safety. 

Thus, it is relevant to explore the influence of social 

media and blogs on safety issues and research its 

advantages for promoting occupational safety. It is 

necessary to consider different ways of social media and 

blog influence, from enhancing communication and 

increasing awareness of safety protocols to fostering 

teamwork in identifying and mitigating potential hazards. 

Such research will contribute to organisations’ adoption 

of a proactive approach to safety via social media and 

blogs, ensuring it remains a top priority for all employees. 

Literature Review 

The Rise of Digital Content in Occupational 

Safety. The digital revolution has profoundly changed 

how occupational safety information is shared, making it 

more available to a broader audience than ever. 

Traditional training approaches, which often depended 

on face-to-face sessions, printed materials, and expert 

instruction, were limited in their reach and could be 

expensive. In contrast, digital resources have 

significantly reduced these obstacles, allowing 

employees from diverse industries, locations, and 
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economic backgrounds to obtain crucial safety 

information [1-4].  

The introduction of digital safety content has 

dramatically improved the cost-efficiency and reach of 

occupational safety training. Traditional in-person 

training often involves high expenses, such as fees for 

instructors, costs for printed materials, and travel 

expenses. On the other hand, digital resources - like e-

learning courses, webinars, and video tutorials - can be 

developed once and distributed to countless learners at a 

low cost. This economic advantage enables even smaller 

businesses and organisations with limited budgets to 

provide thorough safety training for their employees. 

Modern digital platforms utilise interactive features 

like gamification, quizzes, virtual reality (VR) 

simulations, and immediate feedback to boost 

engagement and retention. Unlike static printed 

materials, digital content can be regularly updated to 

reflect new safety regulations, changing workplace 

hazards, and the latest industry best practices [5, 6]. 

Furthermore, customisable training modules allow 

organisations to adapt safety information to particular job 

roles, guaranteeing relevance and efficacy. 

Digital content is essential for disseminating 

occupational safety information as it effectively tackles 

language challenges. Many online resources offer 

multilingual choices, enabling non-native speakers to 

understand critical safety guidelines. Training videos and 

visual materials also clarify complicated safety concepts, 

making them more approachable for employees with 

different literacy skills. This method improves 

comprehension and contributes to reducing workplace 

accidents. 

Digital safety resources have standardised 

occupational safety training globally. International 

organisations can quickly share safety guidelines, 

promoting consistent protocols across industries and 

countries [7, 8]. This improves compliance with 

workplace safety standards and reduces training quality 

disparities between developed and developing regions. 

The shift to digital content has dramatically 

changed how accessible and inclusive information about 

occupational safety is. By removing geographical, 

financial, and educational obstacles, digital platforms 

enable a broader audience to gain the knowledge needed 

for creating safe working environments. As technology 

advances, the accessibility and efficacy of digital safety 

training will keep improving, ultimately leading to safer 

workplaces worldwide [9, 10]. 

The Variety of Digital Format. The digital age has 

transformed how occupational safety information is 

disseminated, presenting various formats catering to 

different learning styles and preferences. Each format, 

such as blogs, podcasts, videos, and social media content, 

offers distinct safety education and awareness benefits. 

By utilising these diverse digital formats, organisations 

can improve engagement, retention, and the accessibility 

of essential safety information [11-13] (Fig. 1). 

 

 
Fig. 1. Digital Formats and Their Respective Strengths 
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However, social media and blogs offer significant 

benefits compared to other digital formats for discussing 

occupational safety concerns. One key advantage is their 

ease of access and user-friendly nature. In contrast to 

traditional websites or static documents, social media 

platforms and blogs allow for updates in real-time, 

making it easy to quickly share urgent safety notifications, 

new regulations, and best practices. This immediacy 

guarantees that workers and employers receive timely 

information regarding potential risks and practical 

solutions. 

One significant benefit is improved engagement. 

Social media allows two-way communication, 

facilitating direct interactions between employees, safety 

professionals, and organisations [14-16]. Workers can 

ask questions, express concerns, and share solutions in 

comment sections or forums, which helps to cultivate a 

more active and responsive safety culture. Conversely, 

blogs provide a platform for a comprehensive exploration 

of safety topics, offering detailed explanations, case 

studies, and expert perspectives in a format that is easy to 

grasp and accessible to a broad audience. 

Additionally, the visual and multimedia elements of 

social media and blogs greatly enhance the effectiveness 

of safe communication. Infographics, brief videos, and 

interactive content make safety messages more 

captivating and straightforward than long documents or 

reports. This is particularly advantageous for workers 

who may not have the time or inclination to sift through 

comprehensive safety manuals but can easily understand 

crucial information through visual media. 

Social media and blogs also help reach a broader 

and more diverse audience. Unlike emails or internal 

reports, which may be limited to specific recipients, 

safety information shared on public platforms can get not 

only employees but also industry professionals, 

regulators, and the general public. This widespread 

visibility can contribute to a stronger safety culture across 

industries, encouraging businesses to adopt best practices 

and comply with regulations. 

These platforms facilitate customisation and 

targeted messaging. Safety messages can be tailored to 

focus on particular industries, job functions, or risk 

elements, making the information relevant and actionable 

for diverse segments. In addition, social media 

algorithms improve the distribution of crucial content by 

showcasing it to users who are most likely to benefit, thus 

boosting awareness and engagement [17, 18]. 

Social media platforms and blogs are effective 

means of communicating occupational safety concerns in 

a way that is fast, interactive, engaging, and easily 

accessible. Their ability to connect with large audiences, 

deliver information in multiple formats, and encourage 

real-time conversations makes them particularly 

impactful in advocating workplace safety in the current 

digital era. 

Aim 

Thus, this research investigates how social media 

and blogs affect occupational safety by increasing 

awareness, facilitating communication, and promoting 

compliance. 

Discussion of Results 

Positive influences of social media and blogs on 

occupational safety. 

Increased awareness. One of the main ways social 

media boosts awareness is through its wide-ranging 

reach. Platforms like LinkedIn, Twitter, and Facebook 

enable safety professionals, organisations, and 

employees to share important safety updates instantly. 

Information can quickly spread to a worldwide audience, 

whether it pertains to a new regulation in the workplace, 

a safety suggestion, or a new hazard. Additionally, social 

media algorithms are designed to customise user content 

based on their preferences, ensuring that safety-related 

posts effectively reach the right people. 

Blogs offer a more in-depth analysis of 

occupational safety subjects than short social media 

updates. They provide thorough explanations, case 

studies, expert opinions, and actionable advice, making 

them essential resources for employees and employers 

seeking to understand intricate safety challenges in an 

easy-to-understand manner. Furthermore, blogs can be 

accessed later as a permanent repository of safety 

knowledge. 

Both social media platforms and blogs foster 

interaction and engagement among employees. They 

allow individuals to comment on posts, ask questions, 

and share their experiences, promoting a community-

focused approach to safety. This open communication is 

vital for identifying workplace hazards that may not be 

widely recognised and aids in collaborative problem-

solving. Additionally, the ability to share content with 

just one click significantly increases the chances that 

important safety information will reach a larger audience, 

thus reinforcing the safety culture within the workplace. 

A key benefit is the use of visual and multimedia 

elements. Infographics, videos, and animations make 

safety concepts easier to understand, especially for 

workers struggling with technical terms. For example, a 

short video demonstrating the correct use of equipment 

or an infographic detailing emergency protocols can 

communicate information more clearly than a lengthy 

written report. 

To summarise, social media and blogs play a vital 

role in increasing awareness of occupational safety by 

quickly sharing information, providing detailed insights, 

encouraging participation, and using multimedia to 

enhance comprehension. These platforms are essential 

for keeping employees and employers updated on 



Цивільна безпека 

                                                                                                                                                                                   537                                                                                                                                                  

effective safety practices, reducing workplace hazards 

and fostering a safer working environment. 

Interactive learning. Interactive materials, like 

quizzes and simulations, enhance safety training by 

making learning more engaging, memorable, and 

effective. Unlike conventional training methods that 

depend on passive learning, interactive content fosters 

active involvement, which improves retention and the 

practical application of safety principles. 

Quizzes make learning more engaging by providing 

immediate feedback, allowing workers to correct 

mistakes and reinforcing correct behaviours. Gamified 

elements, such as leaderboards or rewards for high 

scores, can further motivate employees to participate 

actively in safety training. 

Virtual simulations can accurately replicate 

workplace dangers, emergencies, and equipment 

functions, enabling workers to rehearse their reactions 

without experiencing actual consequences. This practical 

method is particularly advantageous for high-risk sectors 

like construction, manufacturing, and healthcare, where 

real-life errors can lead to significant injuries or fatalities. 

One of the key benefits of interactive content is that 

it caters to different learning styles [19, 20]. While some 

employees learn best through reading or listening, others 

benefit from hands-on experience and visual learning. 

Simulations and quizzes accommodate these differences, 

making safety training more inclusive and effective for a 

diverse workforce. Interactive training enables real-time 

tracking and assessment. Employers can monitor quiz 

results, track simulation progress, and identify areas 

where employees may require additional training. This 

data-driven approach enhances training programs by 

concentrating on the most crucial aspects. 

Digital interactive content can be easily modified 

and expanded, ensuring employees can access the most 

up-to-date safety information without repeated in-person 

sessions. This is particularly advantageous for companies 

with many employees or multiple sites, as online quizzes 

and virtual simulations can be utilised anytime and from 

any location.  

Consequently, interactive content changes safety 

training from a passive activity into an engaging, 

practical, and effective learning experience. By 

integrating quizzes and simulations, organisations can 

deepen employees’ comprehension of safety protocols, 

enhance knowledge retention, and promote a safer 

workplace. 

Community building. Online forums and groups 

where employees share their experiences and best 

practices concerning safety are crucial for improving 

occupational safety. These digital platforms allow 

workers, safety experts, and employers to exchange 

knowledge, tackle challenges, and create solutions for 

safety concerns.  

One key benefit of these forums is the chance for 

peer-to-peer learning. Employees who have faced 

specific hazards can share their insights, enabling others 

to learn from real-life situations. This exchange of 

experiences makes safety training more applicable and 

understandable, as workers can observe how safety 

procedures are carried out in their daily work 

environments. 

An additional advantage is the quick access to 

expert advice and problem solutions. When staff 

members experience a safety concern, they can voice 

their issues collectively and gain feedback from others 

who have encountered comparable difficulties. Safety 

specialists and experienced professionals often 

participate in these conversations, providing essential 

insights and direction on best practices and compliance 

with safety regulations. 

These forums serve as an essential resource for up-

to-date information. Safety regulations and standards 

often change, and online communities are vital in 

keeping workers updated about new policies, 

technologies, and safety practices. In contrast to 

conventional safety manuals that can swiftly become 

obsolete, conversations in these online forums capture 

the latest advancements in the industry. 

Additionally, involvement in these groups helps to 

strengthen a company’s safety culture. As employees 

regularly participate in safety discussions, they gain 

increased awareness of potential dangers and take the 

initiative to manage them. This teamwork-oriented 

method inspires workers to prioritise safety and nurtures 

collective accountability for maintaining a secure 

workplace. 

Ultimately, these discussions are vital for 

recognizing emerging risks that may not have been 

broadly recognised yet. When numerous employees 

express similar safety worries, it can indicate a more 

significant industry problem that requires attention. 

Employers and regulatory authorities can use these 

conversations to anticipate possible dangers and 

successfully apply preventive strategies. 

Case studies. Consider some case studies of 

successful foreign and Ukrainian social media and blog 

campaigns that improved occupational safety (Fig. 2). 

Negative impacts of social media and blogs on 

occupational safety. 

Social media and blogs are essential in 

disseminating information within today’s digital 

environment. Although they can effectively raise 

awareness about occupational safety, they also introduce 

several dangers. The presence of misinformation, 

sensationalised content, insufficient context, and the 

effects of clickbait titles can create misleading or harmful 

views regarding occupational safety. These elements 

may ultimately weaken safety initiatives, create 

unwarranted anxiety, and result in poor decision-making. 

The Risk of Inaccurate or Misleading Safety 

Information Going Viral. Social media enables quick 

information sharing, but this speed can often undermine 
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accuracy. In occupational safety, the circulation of false 

information can be particularly dangerous. Unconfirmed 

safety guidelines, outdated regulations, or incorrect 

emergency response protocols can spread rapidly, 

leading employers and employees to follow unsafe or 

ineffective practices. Once false information is 

established, correcting it becomes difficult, potentially 

increasing worker risks. 

 

 
Fig. 2. Foreign and Ukrainian Social Media and Blog Campaigns That Improved Occupational Safety 

 

Sensationalism and Fear-Mongering. Many 

social media updates and blog posts use dramatic 

language to boost engagement. In occupational safety, 

this tendency can result in overstated or panic-inducing 

messages that distort real risks. Fear-driven narratives 

might hinder employees from adequately dealing with 

workplace hazards or provoke unnecessary anxiety, 

diverting attention from effective safety initiatives. 

Instead of promoting positive conversations about 

solutions, such alarmist messaging can erode trust in 

valid safety resources. 

Lack of Context in Safety Discussions. 

Occupational safety encompasses a broad range of topics 

that require detailed explanations, guidelines tailored to 

specific industries, and expert analysis. Unfortunately, 

social media updates and blog posts frequently offer 

simplified or out-of-context information. Lacking the 

essential background, both employees and employers 

might misinterpret safety recommendations, which could 

lead to unintended outcomes. For example, a general 

message about chemical exposure hazards might not 

clarify the applicable industry, regulations, or risk 

mitigation strategies, causing confusion about the correct 

safety practices to adopt. 

The Effect of Clickbait Titles on Safety Content. 

Clickbait headlines aim to increase engagement, 

frequently sacrificing precision and depth. When 

conveyed misleadingly or exaggeratedly, safety 

messages can erode the trust in workplace safety 

programs. Overly sensational claims or dramatic wording 

may generate doubt, causing employees to overlook 

legitimate safety alerts as simply exaggerated. 

Conversely, essential safety communications that do not 

have a sensational twist might be forgotten completely, 

diminishing the recognition of genuine risks. 

While social media and blogs can educate on 

occupational safety, they also pose risks like 

misinformation, sensationalism, and clickbait, 

undermining safety culture. Safety professionals, 

employers, and workers must critically assess the 

reliability of online content and rely on credible sources 

for workplace safety. By fostering informed discussions, 

organisations can use social media to enhance, rather 

than harm, safety practices. 

The Role of Companies in Disseminating 

Occupational Safety Issues in Social Media and Blogs. 

As social media and blogs become more prevalent, 

companies have a unique chance to influence discussions 
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about occupational safety online. By participating 

proactively in these conversations, companies can 

disseminate accurate safety information, challenge 

misinformation, and promote a positive workplace safety 

culture. Companies must implement successful tactics 

for producing captivating content, monitoring online 

conversations, and training staff on assessing safety-

related information to succeed. 

When organisations actively discuss occupational 

safety on social media and blogs, they play a crucial part 

in shaping the narrative and ensuring that credible 

information reaches the appropriate audience. By 

engaging in these discussions, companies can establish 

themselves as authoritative sources of safety information; 

encourage adherence to industry standards and guarantee 

alignment with regulations; provide timely updates on 

emerging workplace safety concerns; encourage a 

proactive approach to hazard prevention. 

By facilitating these discussions, companies 

strengthen their dedication to employee welfare and 

foster trust between their staff and the broader industry. 

False information related to occupational safety can 

circulate rapidly on the internet, resulting in 

misunderstandings and possible dangers in the 

workplace. Companies need to engage in overseeing 

conversations and correcting any falsehoods proactively. 

This can be achieved through monitor social media for 

occupational safety discussions and misinformation; 

address misleading claims with factual corrections and 

credible sources; collaborate with safety companies to 

communicate accurate guidelines; educate employees to 

identify and report incorrect safety information online. 

Workers frequently look for safety-related 

information on social media platforms and blogs, 

highlighting companies' importance in instructing them 

on critically assessing online content. Important 

educational initiatives could consist of the following 

media literacy training (equip employees to verify 

sources and identify bias in safety information); internal 

safety hubs (create a centralised resource for verified 

safety guidelines); open dialogue (foster an environment 

for employees to discuss and question safety 

information); trusted sources (direct workers to official 

safety companies and approved materials). 

In addition to combating misinformation, social 

media has the potential to serve as an effective platform 

for promoting a constructive safety culture within 

companies. Companies can leverage social platforms to 

celebrate safety achievements by highlighting employees 

who contribute to a safer workplace; reinforce 

commitment to workplace safety consistently; promote 

engagement among peers by exchanging safety advice 

and effective methods; organize virtual safety events like 

webinars and training sessions to prioritise safety. 

Companies can significantly improve workplace 

safety by engaging in online safety conversations, 

creating educational content, correcting false 

information, training their staff, and utilising social 

media to cultivate a strong safety culture. A well-

maintained digital presence boosts credibility and 

ensures accurate, lifesaving information reaches the 

appropriate audience. As social media and blogs 

increasingly influence safety perceptions, companies 

must proactively use these platforms responsibly and 

effectively (Fig. 3). 

 

 
Fig. 3. Problems And Solutions in Dissemination of Occupational Safety Issues 

 

The future of sharing occupational safety 

information via social media and blogs will hinge on the 

seamless integration of cutting-edge technologies 

alongside strategic collaborations. Companies can expect 
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a significant increase in immersive safety training, 

propelled by augmented and virtual reality, enabling 

workers to interact with and react to hazardous situations 

within safe digital settings. Artificial intelligence will be 

essential in customising safety content, providing 

personalised messages and immediate assistance through 

chatbots, and analysing vast data to foresee and avert 

accidents. Data analytics will enable precise targeting of 

safety information, ensuring its relevance and 

maximising impact by aligning with individual 

employees' specific roles and learning preferences.  

To create engaging, accurate, and accessible safety 

materials, companies must forge strong partnerships with 

safety organisations and digital content creators. 

Promoting user-generated content will help cultivate a 

community centred around collective safety knowledge 

while prioritising mobile-friendly formats will improve 

accessibility. Companies must actively adopt these 

technological advancements, utilise data-driven insights, 

and nurture collaborative relationships to navigate the 

changing digital landscape of occupational safety 

effectively. This strategy will ensure a safer and more 

informed workforce by concentrating on engagement, 

transparency, and ongoing adaptation. 

Conclusions 

In conclusion, the digital sphere profoundly 

influences how occupational safety is perceived and 

understood. While a powerful tool, easy access to online 

information demands every employee's critical and 

discerning approach. Employees must evaluate online 

safety content keenly, verifying sources and questioning 

claims to ensure we absorb accurate and reliable 

information. Furthermore, active participation in creating 

a safer digital environment is vital; sharing verified 

resources, engaging in constructive online discussions, 

and contributing to developing responsible digital safety 

content can collectively amplify positive change. 

Recognising that the landscape of online safety 

information is constantly evolving, with new 

technologies and challenges emerging, we must remain 

vigilant and adaptable, continuously updating our 

knowledge and practices to navigate this dynamic realm 

effectively and ensure a safer working environment for 

all. 

Література 

1. Laroche E., L’Espérance S., Mosconi E. Use of social media 

platforms for promoting healthy employee lifestyles and 

occupational health and safety prevention: A systematic review 

/ E. Laroche, S. L’Espérance, E. Mosconi // Safety Science. – 

2020. – Vol. 131. – P. 104931. DOI: 

10.1016/j.ssci.2020.104931. 

2. Vukicevic A., Macuzic I., Djapan M., Milićević V., Shamina 

L. Digital Training and Advanced Learning in Occupational 

Safety and Health Based on Modern and Affordable 

Technologies / A. Vukicevic, I. Macuzic, M. Djapan, V. 

Milićević, L. Shamina // Sustainability. – 2021. – Vol. 13. – P. 

13641. DOI: 10.3390/su132413641. 

3. El Bouchikhi M., Weerts S., Clavien C. Behind the good of 

digital tools for occupational safety and health: a scoping 

review of ethical issues surrounding the use of the internet of 

things / M. El Bouchikhi, S. Weerts, C. Clavien // Frontiers, 

Public Health. – 2024. – 12. – P. 1468646. DOI: 

10.3389/fpubh.2024.1468646. 

4. Milea A. Digitalization of Work and Its Impact on Worker 

Safety and Health. In: Moldovan, L., Gligor, A. (eds) The 17th 

International Conference Interdisciplinarity in Engineering. 

Inter-ENG 2023. Lecture Notes in Networks and Systems. – 

2024. – Vol. 928. – P. 15–32. DOI: 10.1007/978-3-031-54671-

6_2. 

5. Protasenko O. Digital education in the development of the 

company’s human capital / O. Protasenko // Proceedings of 

Socratic Lectures. – 2024. – 10. – P. 176–183. DOI: 

10.55295/PSL.2024.I22. 

6. Dodoo J.E., Al-Samarraie H., Alzahrani A.I., Lonsdale M., 

Alalwan N. Digital Innovations for Occupational Safety: 

Empowering Workers in Hazardous Environments / J.E. 

Dodoo, H. Al-Samarraie, A.I. Alzahrani, M. Lonsdale, N. 

Alalwan // Workplace Health & Safety. – 2024. – 72(3). – P. 

84–95. DOI: 10.1177/21650799231215811. 

7. Lindholm M., Reiman A., Väyrynen S. On future 

occupational safety and health challenges / M. Lindholm, A. 

Reiman, S. Väyrynen // The International Journal of 

Occupational and Environmental Safety. – 2020. – 4(1). – P. 

108–127. 

8. Workplace safety in a digital world [Electronic resource] / 

Industrial Safety and Hygiene News: website. – Updated 

continuously. – Regime of access: https://surl.li/ejolqu, free 

(date of the application: 25.02.2025). 

9. Mygal G., Protasenko O., Kobrina N. The eco-ergonomics 

issues of the digital workplace / G. Mygal, O. Protasenko, N. 

Kobrina // Integrated Computer Technologies in Mechanical 

Engineering. – 2024. – Vol. 1008. – P. 40–51. – DOI: 

10.1007/978-3-031-61415-6_4. 

10.  Mygal G., Mygal V., Protasenko O., Klymenko I. Cognitive 

aspects of ensuring the safety, dependability and stability of a 

dynamic system’s functioning in extreme conditions / G. Mygal 

G., V. Mygal, O. Protasenko, I. Klymenko // Integrated 

Computer Technologies in Mechanical Engineering. − 2022. – 

Vol. 367.– P. 195–206. – DOI: 10.1007/978-3-030-94259-

5_18. 

11. The Role of Social Media in Spreading Workplace Safety 

Awareness [Electronic resource] / An official website of the 

European Union: website. – Updated continuously. – Regime 

of access: https://surl.li/nossxm, free (date of the application: 

19.02.2025). 

12. Koh D., Tan A. Applications and Impact of Industry 4.0: 

Technological Innovations in Occupational Safety and Health / 

D. Koh, A. Tan // Safety and Health at Work. – 2024. – 15(4). – 

P. 379–381. DOI: 10.1016/j.shaw.2024.09.001. 

13. Shah I.A., Mishra S. Artificial intelligence in advancing 

occupational health and safety: an encapsulation of 

developments / I.A. Shah, S. Mishra // Journal of Occupational 

Health. – 2024. – 66(1). – P. uiad017. DOI: 

10.1093/joccuh/uiad017. 

14. The value of social media in OHS [Electronic resource] / 

Canadian Occupational Safety: website. – Updated 

continuously. – Regime of access: https://surl.li/cqurgr, free 

(date of the application: 20.02.2025). 



Цивільна безпека 

                                                                                                                                                                                   541                                                                                                                                                  

15. Sánchez-Segura M.-I., Dugarte-Peña G.-L., de Amescua A., 

Medina-Domínguez F., López-Almansa E., Barrio-Reyes E. 

Smart occupational health and safety for a digital era and its 

place in smart and sustainable cities / M.-I. Sánchez-Segura, 

G.-L. Dugarte-Peña, A. de Amescua, F. Medina-Domínguez, E. 

López-Almansa, E. Barrio-Reyes // Mathematical Biosciences 

and Engineering. – 2021. – 18(6). – P. 8831–8856. DOI: 

10.3934/mbe.2021436. 

16. Widya P. P., Ambarwati R., Dedy D., Alimova M. T., 

Leveraging Social Network Analysis for Enhancing Safety 

Reporting in the Workplace: A Case Study of the IZAT 

Application / P. P. Widya, R. Ambarwati, D. Dedy, and M. T. 

Alimova // Journal Teknik Industri. – 2024. – vol. 26(1). – P. 9–

24. DOI: 10.9744/jti.26.1.9-24. 

17. Social media and their impact on occupational safety and 

health communication [Electronic resource] / Osha outreach 

courses: website. – Updated continuously. – Regime of access: 

https://surl.li/isszud, free (date of the application: 19.02.2025). 

18. Siegmund L. A. Social Media in Occupational Health 

Nursing. Helpful or Harmful? / L. A. Siegmund // Workplace 

Health & Safety. – 2020. – 68(9). – P. 408–414. DOI: 

10.1177/2165079920935779. 

19. Social Media’s Impact On Occupational Health And Safety 

[Electronic resource] / Scholars International Institute of 

Technology: website. – Updated continuously. – Regime of 

access: https://surl.li/wokldy, free (date of the application: 

20.02.2025). 

20. Protasenko O., Ivashura A. Lifelong Learning As S 

Component Of The Company’s Safety Culture / O. Protasenko, 

A. Ivashura // Transactions оf Kremenchuk Mykhailo 

Ostrohradskyi National University. – 2024. – 6(149) – P. 48–

56. DOI: 10.32782/1995-0519.2024.6.6. 

References 

1. Laroche, E. L’Espérance, S., Mosconi, E. (2020). Use of 

social media platforms for promoting healthy employee 

lifestyles and occupational health and safety prevention: A 

systematic review. Safety Science, 131, 104931. 

https://doi.org/10.1016/j.ssci.2020.104931. 

2. Vukicevic, A., Macuzic, I., Djapan, M., Milićević, V., 

Shamina, L. (2021). Digital Training and Advanced Learning 

in Occupational Safety and Health Based on Modern and 

Affordable Technologies. Sustainability, 13, 13641. 

https://doi.org/10.3390/su132413641. 

3. El Bouchikhi, M., Weerts, S., Clavien, C. (2024). Behind the 

good of digital tools for occupational safety and health: a 

scoping review of ethical issues surrounding the use of the 

internet of things. Frontiers, Public Health, 12, 1468646. 

https://doi.org/10.3389/fpubh.2024.1468646. 

4. Milea, A. (2024). Digitalization of Work and Its Impact on 

Worker Safety and Health. In: Moldovan, L., Gligor, A. (eds) 

The 17th International Conference Interdisciplinarity in 

Engineering. Inter-ENG 2023. Lecture Notes in Networks and 

Systems, 928, 15-32. https://doi.org/10.1007/978-3-031-54671-

6_2. 

5. Protasenko, O. (2024). Digital education in the development 

of the company’s human capital. Proceedings of Socratic 

Lectures, 10, 176-183. https://doi.org/10.55295/PSL.2024.I22. 

6. Dodoo, J.E., Al-Samarraie, H., Alzahrani, A.I., Lonsdale, M., 

Alalwan, N. (2024). Digital Innovations for Occupational 

Safety: Empowering Workers in Hazardous Environments. 

Workplace Health & Safety, 72(3), 84-95. 

https://doi.org/10.1177/21650799231215811. 

7. Lindholm, M., Reiman, A., Väyrynen, S. (2020). On future 

occupational safety and health challenges. The International 

Journal of Occupational and Environmental Safety, 4(1), 108-

127. 

8. Workplace safety in a digital world. Industrial Safety and 

Hygiene News. https://surl.li/ejolqu. 

9. Mygal, G., Protasenko, O., Kobrina, N. (2024). The eco-

ergonomics issues of the digital workplace. Integrated 

Computer Technologies in Mechanical Engineering, 1008, 40-

51. https://doi.org/10.1007/978-3-031-61415-6_4. 

10.  Mygal, G., Mygal, V., Protasenko, O., Klymenko, I. (2022). 

Cognitive aspects of ensuring the safety, dependability and 

stability of a dynamic system’s functioning in extreme 

conditions. Integrated Computer Technologies in Mechanical 

Engineering, 367, 195-206. https://doi.org/10.1007/978-3-030-

94259-5_18. 

11. The Role of Social Media in Spreading Workplace Safety 

Awareness. An official website of the European Union. 

https://surl.li/nossxm. 

12. Koh, D., Tan, A. (2024). Applications and Impact of 

Industry 4.0: Technological Innovations in Occupational Safety 

and Health. Safety and Health at Work, 15(4), 379-381. 

https://doi.org/10.1016/j.shaw.2024.09.001. 

13. Shah, I.A., Mishra, S. (2024). Artificial intelligence in 

advancing occupational health and safety: an encapsulation of 

developments. Journal of Occupational Health, 66(1), uiad017. 

https://doi.org/10.1093/joccuh/uiad017. 

14. The value of social media in OHS [Electronic resource] / 

Canadian Occupational Safety: website. – Updated 

continuously. – Regime of access: https://surl.li/cqurgr, free 

(date of the application: 20.02.2025). 

15. Sánchez-Segura, M.-I., Dugarte-Peña, G.-L., de Amescua, 

A., Medina-Domínguez, F., López-Almansa, E., Barrio-Reyes, 

E. (2021). Smart occupational health and safety for a digital era 

and its place in smart and sustainable cities. Mathematical 

Biosciences and Engineering, 18(6), 8831-8856. 

https://doi.org/10.3934/mbe.2021436. 

16. Widya, P. P., Ambarwati, R., Dedy D., Alimova, M. T. 

(2024). Leveraging Social Network Analysis for Enhancing 

Safety Reporting in the Workplace: A Case Study of the IZAT 

Application. Journal Teknik Industri, 26(1), 9-24. 

https://doi.org/10.9744/jti.26.1.9-24. 

17. Social media and their impact on occupational safety and 

health communication. Osha outreach courses. 

https://surl.li/isszud. 

18. Siegmund, L. A. (2020). Social Media in Occupational 

Health Nursing. Helpful or Harmful? Workplace Health & 

Safety, 68(9), 408-414. https://doi.org/10.1177/ 

2165079920935779. 

19. Social Media’s Impact On Occupational Health And Safety. 

Scholars International Institute of Technology. 

https://surl.li/wokldy. 

20. Protasenko, O., Ivashura, A. (2024). Lifelong Learning As 

S Component Of The Company’s Safety Culture. Transactions 

оf Kremenchuk Mykhailo Ostrohradskyi National University, 

6(149), 48-56. https://doi.org/10.32782/1995-0519.2024.6.6. 

Reviewer: Doctor of Engineering Sciences, Professor, 

Serhii Lohvinkov, O.M. Beketov National University of 

Urban Economy in Kharkiv, Ukraine, Kharkiv 

 

Author: PROTASENKO Olga



Комунальне господарство міст, 2025, том 3, випуск 191   ISSN 2522-1809 (Print); ISSN 2522-1817 (Online) 

542          

Candidate of Engineering Sciences, Assistant Professor, 

Department of healthy lifestyle, technologies and life 

safety 

Simon Kuznets Kharkiv National University of Economics 

E-mail – olha.protasenko@hneu.net  

ID ORCID: https://orcid.org/0000-0002-8203-5703  

 

Author: IVASHURA Andrii 

Candidate of Agricultural Sciences, Assistant Professor, 

Department of healthy lifestyle, technologies and life 

safety 

Simon Kuznets Kharkiv National University of Economics 

E-mail – ivashura.a@ukr.net  

ORCID ID: https://orcid.org/0000-0002-0022-7489  

 

 

СОЦІАЛЬНІ МЕДІА І БЛОГИ: ЯК ЦИФРОВИЙ КОНТЕНТ ВПЛИВАЄ НА ПРОБЛЕМИ БЕЗПЕКИ 

ПРАЦІ 

О. Протасенко, А. Івашура 

Харківський національний економічний університет ім. С. Кузнеця, Україна 
 

У статті досліджений вплив соціальних мереж і блогів на поширення інформації з безпеки праці та їхню 

роль у формуванні культури безпеки на робочому місці. Проаналізовано, як різноманітні цифрові платформи, 

такі як Instagram, LinkedIn, Facebook, Twitter і спеціалізовані блоги, підвищують обізнаність про заходи з 

безпеки праці та сприяють ефективній комунікації між працівниками та роботодавцями, а також сприяють 

розвитку проактивної позиції працівників і роботодавців щодо питань безпеки на робочому місці. 

У статті показані переваги використання цифрових форматів для комунікації з питань охорони праці, 

серед яких доступність, інтерактивність і здатність охопити різноманітну та широку аудиторію. Наведені 

конкретні приклади використання платформ, таких як Instagram для візуалізації складних протоколів з безпеки 

за допомогою інфографіки, Twitter для оперативного поширення оновлень з безпеки в режимі реального часу, і 

LinkedIn для професійних дискусій щодо найкращих практик і інновацій в управлінні безпекою. Водночас, у 

статті розглянуті потенційні ризики та недоліки використання соціальних мереж і блогів у контексті 

безпеки праці. Особлива увага приділена проблемам поширення дезінформації, яка може мати серйозні 

наслідки для безпеки на робочому місці, сенсаційності у поданні матеріалу та відсутність належного 

контексту, що можуть призводити до неправильного тлумачення інформації та ризикованої поведінки. 

Показано, що важливим інструментом у подоланні зазначених недоліків використання соціальних мереж і 

блогів є компанії, оскільки вони можуть забезпечити моніторинг точності вмісту інформації щодо питань 

безпеки на робочому місці, миттєве виправлення будь-якої дезінформації та цілеспрямовано навчати 

співробітників щодо критичної оцінки онлайн-матеріалів. Таким чином, компанії сприятимуть створенню і 

поширенню якісного цифрового контенту з безпеки праці. 

На завершення у статті обґрунтований висновок про необхідність критичного підходу до інформації, 

отриманої з цифрових джерел, та активної позиції у формуванні безпечного інформаційного середовища. 

Також наголошено на необхідності постійної пропаганди у створенні безпечного онлайн-середовища, включно 

з підвищенням медіаграмотності працівників. Крім того, обґрунтована необхідність з боку компаній взяти на 

себе зобов’язання допомагати працівникам регулярно оновлювати знання та практики з охорони праці, 

узгоджуючи ці зусилля зі швидким розвитком цифрових технологій. Такий проактивний підхід компаній не 

тільки підвищить рівень обізнаності про безпеку, але й дозволить працівникам зробити позитивний внесок у 

створення безпечного робочого середовища. 

Ключові слова: соціальні медіа, блог, цифровий контент, безпека, працівник, культура безпека. 
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