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The article discusses how social media and blogs influence the dissemination of occupational safety issues. It
highlights the benefits of increased awareness and better communication between employees and employers while
addressing the risks of misinformation. The importance of companies monitoring content, correcting inaccuracies,
and training employees to evaluate online information critically is emphasised.
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The Problem Formulation

In recent years, social media has significantly
changed the framework of occupational safety protocols,
emerging as a vital partner in advocating for and
enforcing these crucial measures. Instagram, LinkedIn,
Facebook, and Twitter have developed into powerful
tools for sharing important information, promoting best
practices, and fostering a safety-first culture among
employees. Now, organisations offer real-time updates
about occupational safety initiatives, quickly report
incidents, and provide a diverse range of safety training
resources to a broad audience, greatly expanding their
outreach. These social media channels enable employees
to voice their safety concerns and collaborate openly with
their peers, leading to a workforce that is more engaged
and keenly aware of safety matters. This digital shift has
driven companies to take a proactive approach in
addressing the feedback and insights gathered from their
teams, ultimately nurturing a safety culture that is more
agile and attentive to employee needs.

A practical approach to promoting worker safety
information is through blogging. In today’s digital
environment, blogs offer a unique opportunity to engage
a diverse and extensive audience, significantly enhancing
awareness of critical occupational safety issues among
workers across various industries.

Blogs serve as a versatile platform for publishing
detailed and informative articles encompassing a wide
range of occupational safety topics. These articles can
include comprehensive guides on the proper use and
maintenance of personal protective equipment (PPE), in-
depth tips tailored to specific environments for
preventing  workplace injuries, and thorough
explanations of relevant safety regulations and
compliance guidelines.

Furthermore, blogs can feature reviews and
assessments of cutting-edge technologies and equipment
that enhance workplace safety. This may include
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evaluations of advanced personal protective gear that
provides superior protection, work environment
monitoring systems that detect hazards in real time, or
innovative safety management software designed to
streamline compliance and reporting processes.
Additionally, a well-curated blog fosters
community engagement by facilitating dialogue between
authors and readers. It provides a platform for addressing
common questions, sharing personal experiences, and
gathering feedback from the audience. This interaction
enriches the content and offers valuable insights into the
topics that resonate most with readers, ultimately leading
to a deeper understanding of safety practices that can be
applied in their workplaces. By harnessing the power of
blogging, organisations can create a dynamic platform
for ongoing education and advocacy for worker safety.
Thus, itis relevant to explore the influence of social
media and blogs on safety issues and research its
advantages for promoting occupational safety. It is
necessary to consider different ways of social media and
blog influence, from enhancing communication and
increasing awareness of safety protocols to fostering
teamwork in identifying and mitigating potential hazards.
Such research will contribute to organisations’ adoption
of a proactive approach to safety via social media and
blogs, ensuring it remains a top priority for all employees.

Literature Review

The Rise of Digital Content in Occupational
Safety. The digital revolution has profoundly changed
how occupational safety information is shared, making it
more available to a broader audience than ever.
Traditional training approaches, which often depended
on face-to-face sessions, printed materials, and expert
instruction, were limited in their reach and could be
expensive. In contrast, digital resources have
significantly reduced these obstacles, allowing
employees from diverse industries, locations, and
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economic backgrounds to obtain crucial
information [1-4].

The introduction of digital safety content has
dramatically improved the cost-efficiency and reach of
occupational safety training. Traditional in-person
training often involves high expenses, such as fees for
instructors, costs for printed materials, and travel
expenses. On the other hand, digital resources - like e-
learning courses, webinars, and video tutorials - can be
developed once and distributed to countless learners at a
low cost. This economic advantage enables even smaller
businesses and organisations with limited budgets to
provide thorough safety training for their employees.

Modern digital platforms utilise interactive features

safety

like gamification, quizzes, virtual reality (VR)
simulations, and immediate feedback to boost
engagement and retention. Unlike static printed

materials, digital content can be regularly updated to
reflect new safety regulations, changing workplace
hazards, and the latest industry best practices [5, 6].
Furthermore, customisable training modules allow
organisations to adapt safety information to particular job
roles, guaranteeing relevance and efficacy.

Digital content is essential for disseminating
occupational safety information as it effectively tackles
language challenges. Many online resources offer
multilingual choices, enabling non-native speakers to
understand critical safety guidelines. Training videos and
visual materials also clarify complicated safety concepts,
making them more approachable for employees with

-

detailed insights info safe
regulations, best practices, and
case studies.

"\‘
¢ In-Depth Exploration: Blogs provide

different literacy skills. This method improves
comprehension and contributes to reducing workplace
accidents.

Digital safety resources have standardised
occupational safety training globally. International
organisations can quickly share safety guidelines,
promoting consistent protocols across industries and
countries [7, 8]. This improves compliance with
workplace safety standards and reduces training quality
disparities between developed and developing regions.

The shift to digital content has dramatically
changed how accessible and inclusive information about
occupational safety is. By removing geographical,
financial, and educational obstacles, digital platforms
enable a broader audience to gain the knowledge needed
for creating safe working environments. As technology
advances, the accessibility and efficacy of digital safety
training will keep improving, ultimately leading to safer
workplaces worldwide [9, 10].

The Variety of Digital Format. The digital age has
transformed how occupational safety information is
disseminated, presenting various formats catering to
different learning styles and preferences. Each format,
such as blogs, podcasts, videos, and social media content,
offers distinct safety education and awareness benefits.
By utilising these diverse digital formats, organisations
can improve engagement, retention, and the accessibility
of essential safety information [11-13] (Fig. 1).

¢ Visual Demonstrations: Step-
by-step walkthroughs
enhance understanding.

¢ Real-Life Scenarios:

* Easy Access: Search engines index
blogs, helping workers find specific
safety information quickly.

¢ Permanent Resource: Blogs serve as
losting references that employees
can revisit anytime.

1 ( Blogs )

Simulations make safety
concepts relatable.

¢ Engaging Content: Animated
explainers and VR simulations
boost engagement.

Videos

( Digital Formats and Their Respective Strengihs)

Podcasts

¢ Hands-Free Accessibility: Workers can
listen to safety discussions during
commutes or while multitasking.

¢ Expert Insights: Podcasts feature
professionals sharing real-world safety
experiences and advice.,

¢ Conversational and Engaging: The
informal style makes learning more
personal.

"
\\Socml Medlc)

o

,

* Real-Time Updates: Share safety
regulations and alerts instantly.

¢ Quick Learning: Infographics,
short videos, and safety tips offer
digestible content,

¢ Engagement: Employees can
comment, ask questions, and
share safety info,

Fig. 1. Digital Formats and Their Respective Strengths
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However, social media and blogs offer significant
benefits compared to other digital formats for discussing
occupational safety concerns. One key advantage is their
ease of access and user-friendly nature. In contrast to
traditional websites or static documents, social media
platforms and blogs allow for updates in real-time,
making it easy to quickly share urgent safety notifications,
new regulations, and best practices. This immediacy
guarantees that workers and employers receive timely
information regarding potential risks and practical
solutions.

One significant benefit is improved engagement.
Social media allows two-way communication,
facilitating direct interactions between employees, safety
professionals, and organisations [14-16]. Workers can
ask questions, express concerns, and share solutions in
comment sections or forums, which helps to cultivate a
more active and responsive safety culture. Conversely,
blogs provide a platform for a comprehensive exploration
of safety topics, offering detailed explanations, case
studies, and expert perspectives in a format that is easy to
grasp and accessible to a broad audience.

Additionally, the visual and multimedia elements of
social media and blogs greatly enhance the effectiveness
of safe communication. Infographics, brief videos, and
interactive content make safety messages more
captivating and straightforward than long documents or
reports. This is particularly advantageous for workers
who may not have the time or inclination to sift through
comprehensive safety manuals but can easily understand
crucial information through visual media.

Social media and blogs also help reach a broader
and more diverse audience. Unlike emails or internal
reports, which may be limited to specific recipients,
safety information shared on public platforms can get not
only employees but also industry professionals,
regulators, and the general public. This widespread
visibility can contribute to a stronger safety culture across
industries, encouraging businesses to adopt best practices
and comply with regulations.

These platforms facilitate customisation and
targeted messaging. Safety messages can be tailored to
focus on particular industries, job functions, or risk
elements, making the information relevant and actionable
for diverse segments. In addition, social media
algorithms improve the distribution of crucial content by
showecasing it to users who are most likely to benefit, thus
boosting awareness and engagement [17, 18].

Social media platforms and blogs are effective
means of communicating occupational safety concerns in
a way that is fast, interactive, engaging, and easily
accessible. Their ability to connect with large audiences,
deliver information in multiple formats, and encourage
real-time conversations makes them particularly
impactful in advocating workplace safety in the current
digital era.
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Aim
Thus, this research investigates how social media
and blogs affect occupational safety by increasing

awareness, facilitating communication, and promoting
compliance.

Discussion of Results

Positive influences of social media and blogs on
occupational safety.

Increased awareness. One of the main ways social
media boosts awareness is through its wide-ranging
reach. Platforms like LinkedIn, Twitter, and Facebook
enable safety professionals, organisations, and
employees to share important safety updates instantly.
Information can quickly spread to a worldwide audience,
whether it pertains to a new regulation in the workplace,
a safety suggestion, or a new hazard. Additionally, social
media algorithms are designed to customise user content
based on their preferences, ensuring that safety-related
posts effectively reach the right people.

Blogs offer a more in-depth analysis of
occupational safety subjects than short social media
updates. They provide thorough explanations, case
studies, expert opinions, and actionable advice, making
them essential resources for employees and employers
seeking to understand intricate safety challenges in an
easy-to-understand manner. Furthermore, blogs can be
accessed later as a permanent repository of safety
knowledge.

Both social media platforms and blogs foster
interaction and engagement among employees. They
allow individuals to comment on posts, ask questions,
and share their experiences, promoting a community-
focused approach to safety. This open communication is
vital for identifying workplace hazards that may not be
widely recognised and aids in collaborative problem-
solving. Additionally, the ability to share content with
just one click significantly increases the chances that
important safety information will reach a larger audience,
thus reinforcing the safety culture within the workplace.

A key benefit is the use of visual and multimedia
elements. Infographics, videos, and animations make
safety concepts easier to understand, especially for
workers struggling with technical terms. For example, a
short video demonstrating the correct use of equipment
or an infographic detailing emergency protocols can
communicate information more clearly than a lengthy
written report.

To summarise, social media and blogs play a vital
role in increasing awareness of occupational safety by
quickly sharing information, providing detailed insights,
encouraging participation, and using multimedia to
enhance comprehension. These platforms are essential
for keeping employees and employers updated on



effective safety practices, reducing workplace hazards
and fostering a safer working environment.

Interactive learning. Interactive materials, like
quizzes and simulations, enhance safety training by
making learning more engaging, memorable, and
effective. Unlike conventional training methods that
depend on passive learning, interactive content fosters
active involvement, which improves retention and the
practical application of safety principles.

Quizzes make learning more engaging by providing
immediate feedback, allowing workers to correct
mistakes and reinforcing correct behaviours. Gamified
elements, such as leaderboards or rewards for high
scores, can further motivate employees to participate
actively in safety training.

Virtual simulations can accurately replicate
workplace dangers, emergencies, and equipment
functions, enabling workers to rehearse their reactions
without experiencing actual consequences. This practical
method is particularly advantageous for high-risk sectors
like construction, manufacturing, and healthcare, where
real-life errors can lead to significant injuries or fatalities.

One of the key benefits of interactive content is that
it caters to different learning styles [19, 20]. While some
employees learn best through reading or listening, others
benefit from hands-on experience and visual learning.
Simulations and quizzes accommodate these differences,
making safety training more inclusive and effective for a
diverse workforce. Interactive training enables real-time
tracking and assessment. Employers can monitor quiz
results, track simulation progress, and identify areas
where employees may require additional training. This
data-driven approach enhances training programs by
concentrating on the most crucial aspects.

Digital interactive content can be easily modified
and expanded, ensuring employees can access the most
up-to-date safety information without repeated in-person
sessions. This is particularly advantageous for companies
with many employees or multiple sites, as online quizzes
and virtual simulations can be utilised anytime and from
any location.

Consequently, interactive content changes safety
training from a passive activity into an engaging,
practical, and effective learning experience. By
integrating quizzes and simulations, organisations can
deepen employees’ comprehension of safety protocols,
enhance knowledge retention, and promote a safer
workplace.

Community building. Online forums and groups
where employees share their experiences and best
practices concerning safety are crucial for improving
occupational safety. These digital platforms allow
workers, safety experts, and employers to exchange
knowledge, tackle challenges, and create solutions for
safety concerns.

One key benefit of these forums is the chance for
peer-to-peer learning. Employees who have faced
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specific hazards can share their insights, enabling others
to learn from real-life situations. This exchange of
experiences makes safety training more applicable and
understandable, as workers can observe how safety
procedures are carried out in their daily work
environments.

An additional advantage is the quick access to
expert advice and problem solutions. When staff
members experience a safety concern, they can voice
their issues collectively and gain feedback from others
who have encountered comparable difficulties. Safety
specialists and experienced professionals  often
participate in these conversations, providing essential
insights and direction on best practices and compliance
with safety regulations.

These forums serve as an essential resource for up-
to-date information. Safety regulations and standards
often change, and online communities are vital in
keeping workers updated about new policies,
technologies, and safety practices. In contrast to
conventional safety manuals that can swiftly become
obsolete, conversations in these online forums capture
the latest advancements in the industry.

Additionally, involvement in these groups helps to
strengthen a company’s safety culture. As employees
regularly participate in safety discussions, they gain
increased awareness of potential dangers and take the
initiative to manage them. This teamwork-oriented
method inspires workers to prioritise safety and nurtures
collective accountability for maintaining a secure
workplace.

Ultimately, these discussions are vital for
recognizing emerging risks that may not have been
broadly recognised yet. When numerous employees
express similar safety worries, it can indicate a more
significant industry problem that requires attention.
Employers and regulatory authorities can use these
conversations to anticipate possible dangers and
successfully apply preventive strategies.

Case studies. Consider some case studies of
successful foreign and Ukrainian social media and blog
campaigns that improved occupational safety (Fig. 2).

Negative impacts of social media and blogs on
occupational safety.

Social media and blogs are essential in
disseminating information within today’s digital
environment. Although they can effectively raise
awareness about occupational safety, they also introduce
several dangers. The presence of misinformation,
sensationalised content, insufficient context, and the
effects of clickbait titles can create misleading or harmful
views regarding occupational safety. These elements
may ultimately weaken safety initiatives, create
unwarranted anxiety, and result in poor decision-making.

The Risk of Inaccurate or Misleading Safety
Information Going Viral. Social media enables quick
information sharing, but this speed can often undermine
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accuracy. In occupational safety, the circulation of false
information can be particularly dangerous. Unconfirmed
safety guidelines, outdated regulations, or incorrect
emergency response protocols can spread rapidly,
leading employers and employees to follow unsafe or

(Forieign Case Studies)

ineffective practices. Once false information is
established, correcting it becomes difficult, potentially
increasing worker risks.

(Ukrainian Case Studies)

(Case Study #2. OSHA's National Safety Stond—\
Down (#StandDowndSafety):

* Platform: Twitter, Facebook, Blogs.

s Overview: The U.S, Occupational Safety
and Health Administration (OSHA)
launched this campaign to raise
awareness about fall prevention in

(’Case Study #1. Workplace Safety North ) ’réuse Study #1. ‘Be Safe" Campaign: e
(#SafetyChampions): ¢ Platform: Linkedin, Blogs
e Platform: Twitter, LinkedIn, Blogs. e Overview: The campaign focuses on
e Overview: a Canadian organisation, helping individuals recognise warning
highlighted "Safety Champlons” in mining signs of traffickers, minimise risks,
and forestry through a soclal media & promoting safer employment practices. J
\L campaign. '
fCase Study #2. "Ukraine Works!" Project: )

\ consfruction. y,

fCose Study #3. British Safety Councll’s "Speak A
Up. Stay Safe"
* Platform: Blog, Twitter, LinkedIn.
* Overview: This campaign encouraged
young and inexperienced workers to
speak up about safety concerns at work.
The blog featured personal stories, expert

¢ Platform: Blog, Linkedin.

* QOverview: TThis five-year ILO initiative,
funded by the EU, improved occupational
health and safety standards and
strengthened the Ukrainian State Labour
Inspectorate, leading fo safer work

\_ environments, ,

rCc:se Study #3. "Towards Safe, Healthy and
Declared Work in Ukraine” Project:

* Platform: Twitter, Facebook, Blogs.

* Overview: The project aims tfo ensure safe,
healthy and declared work for Ukrainian
workers while improving compliance with
infernatfional and European standards on
occupational safety and health and labor
relations.

k\ advice, and interactive discussions. J

. P

Fig. 2. Foreign and Ukrainian Social Media and Blog Campaigns That Improved Occupational Safety

Sensationalism and Fear-Mongering. Many
social media updates and blog posts use dramatic
language to boost engagement. In occupational safety,
this tendency can result in overstated or panic-inducing
messages that distort real risks. Fear-driven narratives
might hinder employees from adequately dealing with
workplace hazards or provoke unnecessary anxiety,
diverting attention from effective safety initiatives.
Instead of promoting positive conversations about
solutions, such alarmist messaging can erode trust in
valid safety resources.

Lack of Context in Safety Discussions.
Occupational safety encompasses a broad range of topics
that require detailed explanations, guidelines tailored to
specific industries, and expert analysis. Unfortunately,
social media updates and blog posts frequently offer
simplified or out-of-context information. Lacking the
essential background, both employees and employers
might misinterpret safety recommendations, which could
lead to unintended outcomes. For example, a general
message about chemical exposure hazards might not
clarify the applicable industry, regulations, or risk
mitigation strategies, causing confusion about the correct
safety practices to adopt.

The Effect of Clickbait Titles on Safety Content.
Clickbait headlines aim to increase engagement,
frequently sacrificing precision and depth. When
conveyed misleadingly or exaggeratedly, safety
messages can erode the trust in workplace safety
programs. Overly sensational claims or dramatic wording
may generate doubt, causing employees to overlook
legitimate safety alerts as simply exaggerated.
Conversely, essential safety communications that do not
have a sensational twist might be forgotten completely,
diminishing the recognition of genuine risks.

While social media and blogs can educate on
occupational safety, they also pose risks like
misinformation,  sensationalism, and  clickbait,
undermining safety culture. Safety professionals,
employers, and workers must critically assess the
reliability of online content and rely on credible sources
for workplace safety. By fostering informed discussions,
organisations can use social media to enhance, rather
than harm, safety practices.

The Role of Companies in Disseminating
Occupational Safety Issues in Social Media and Blogs.

As social media and blogs become more prevalent,
companies have a unique chance to influence discussions
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about occupational safety online. By participating
proactively in these conversations, companies can
disseminate accurate safety information, challenge
misinformation, and promote a positive workplace safety
culture. Companies must implement successful tactics
for producing captivating content, monitoring online
conversations, and training staff on assessing safety-
related information to succeed.

When organisations actively discuss occupational
safety on social media and blogs, they play a crucial part
in shaping the narrative and ensuring that credible
information reaches the appropriate audience. By
engaging in these discussions, companies can establish
themselves as authoritative sources of safety information;
encourage adherence to industry standards and guarantee
alignment with regulations; provide timely updates on
emerging workplace safety concerns; encourage a
proactive approach to hazard prevention.

By facilitating these discussions, companies
strengthen their dedication to employee welfare and
foster trust between their staff and the broader industry.

False information related to occupational safety can
circulate rapidly on the internet, resulting in
misunderstandings and possible dangers in the
workplace. Companies need to engage in overseeing
conversations and correcting any falsehoods proactively.
This can be achieved through monitor social media for
occupational safety discussions and misinformation;
address misleading claims with factual corrections and
credible sources; collaborate with safety companies to
communicate accurate guidelines; educate employees to
identify and report incorrect safety information online.

Workers frequently look for safety-related
information on social media platforms and blogs,

highlighting companies' importance in instructing them
on critically assessing online content. Important
educational initiatives could consist of the following
media literacy training (equip employees to verify
sources and identify bias in safety information); internal
safety hubs (create a centralised resource for verified
safety guidelines); open dialogue (foster an environment
for employees to discuss and question safety
information); trusted sources (direct workers to official
safety companies and approved materials).

In addition to combating misinformation, social
media has the potential to serve as an effective platform
for promoting a constructive safety culture within
companies. Companies can leverage social platforms to
celebrate safety achievements by highlighting employees
who contribute to a safer workplace; reinforce
commitment to workplace safety consistently; promote
engagement among peers by exchanging safety advice
and effective methods; organize virtual safety events like
webinars and training sessions to prioritise safety.

Companies can significantly improve workplace
safety by engaging in online safety conversations,
creating  educational content, correcting false
information, training their staff, and utilising social
media to cultivate a strong safety culture. A well-
maintained digital presence boosts credibility and
ensures accurate, lifesaving information reaches the
appropriate audience. As social media and blogs
increasingly influence safety perceptions, companies
must proactively use these platforms responsibly and
effectively (Fig. 3).

SOCIAL MEDIA AND BLOGS: PROBLEMS & SOLUTIONS IN
THE DISSEMINATION OF OCCUPATIONAL SAFETY ISSUES

Problem | Description | Solution
e Combatl misinformation by
E/ Thesmracd.of The risks of Inaccurate enhancing content moderation,
misinformartion ) or misleading safety partnering with fact-checkers,
Information going viral

 e—

promoting media literacy, and
ensuring accountability

Sensationalism and
fear-mongering

The challenges of
Interpreting safety
Information without proper
context or professional

Lack of context

| ‘Clickbait" tifles

guldance

Sensationalized content
can credale unnecessary
anxlety and fear

The effect of "clickbalt®

fitles on safety content

due to It dosasn't reveal
the context of a problem

Mitigate sensationalised content by
promoting responsible reporting,
prioritising accurate information In
algorithms, and discouraging
clickbait headlines

Tackle the lack of context by
encouraging content creators to
Include background Information,

source cltations, and clear
explanations

Reduce the negative Impact of
clickbalt on safety content by
enforcing stricter guldelines that
ensure headlines accurately
reflect the Information

Fig. 3. Problems And Solutions in Dissemination of Occupational Safety Issues

The future of sharing occupational safety
information via social media and blogs will hinge on the

seamless integration of cutting-edge technologies
alongside strategic collaborations. Companies can expect
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a significant increase in immersive safety training,
propelled by augmented and virtual reality, enabling
workers to interact with and react to hazardous situations
within safe digital settings. Artificial intelligence will be
essential in customising safety content, providing
personalised messages and immediate assistance through
chatbots, and analysing vast data to foresee and avert
accidents. Data analytics will enable precise targeting of
safety information, ensuring its relevance and
maximising impact by aligning with individual
employees' specific roles and learning preferences.

To create engaging, accurate, and accessible safety
materials, companies must forge strong partnerships with
safety organisations and digital content creators.
Promoting user-generated content will help cultivate a
community centred around collective safety knowledge
while prioritising mobile-friendly formats will improve
accessibility. Companies must actively adopt these
technological advancements, utilise data-driven insights,
and nurture collaborative relationships to navigate the
changing digital landscape of occupational safety
effectively. This strategy will ensure a safer and more
informed workforce by concentrating on engagement,
transparency, and ongoing adaptation.

Conclusions

In conclusion, the digital sphere profoundly
influences how occupational safety is perceived and
understood. While a powerful tool, easy access to online
information demands every employee's critical and
discerning approach. Employees must evaluate online
safety content keenly, verifying sources and questioning
claims to ensure we absorb accurate and reliable
information. Furthermore, active participation in creating
a safer digital environment is vital; sharing verified
resources, engaging in constructive online discussions,
and contributing to developing responsible digital safety
content can collectively amplify positive change.
Recognising that the landscape of online safety
information is constantly evolving, with new
technologies and challenges emerging, we must remain
vigilant and adaptable, continuously updating our
knowledge and practices to navigate this dynamic realm
effectively and ensure a safer working environment for
all.
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COMIAJBHI MEJIA 1 BJIOTH: K IIM®POBUI KOHTEHT BIVIMBAE HA ITIPOBJIEMHA BE3IEKA
MmPALI
O. IIporacenko, A. IBamypa
XapKiBCHKUH HaIllOHANEHUHA eKoOHOMIuHU yHiBepcuteT iM. C. Ky3nens, Ykpaina

Y emammi 0ocnioowcenuii ennus coyianvuux mepedic i 6102i6 Ha nowupents ingpopmayii 3 besnexu npayi ma ixHw
poav y popmyeanti Kynvmypu Oesnexu na pobouomy micyi. [Ipoananizoeano, sik piHOMaHIMHI yu@posi niamgpopmu,
maxi sx Instagram, LinkedIn, Facebook, Twitter i cneyianizoeani 6nozu, niosuwyiomo o6isHaHICIb NPO 3AX00U 3
be3nexu npayi ma cnpusOms eqeKmuHill KOMYHIKayii Misc npayisHuKamu ma po6omooasysamu, d MaxKoxic CNpusoms
PO36UMKY NPOAKMUBHOI NO3UYii npayieHuKie i pobomooasyis w000 numars besnexu Ha poboyoMy Micyi.

Y ecmammi noxasani nepesacu suxopucmants yugposux Gopmamis 015 KOMYHIKAyii 3 NUMAHbL 0XOPOHU NPay,
cepeo AKUX OOCTYRHICMb, IHMePAKMUBHICMb I 30aMHICMb OXONUMU PISHOMAHIMHKY Ma WUpoKy ayoumopir. Haeeoeni
KOHKpemHi npuKiaou suKopucmants niamegopm, maxux ax Instagram ozs gizyanizayii cknaonux npomoxonie 3 besnexu
3a 0onomozoio ingocpagixu, TWItter ons onepamusnozo nowupenns onoenens 3 6e3NneKu 8 PeNCUMI PealbHO20 Hacy, i
LinkedIn ons npogheciiinux ouckyciti wooo naikpawux npakmux [ iHHOSayill 6 ynpaeninui besnexoio. Boonouac, y
cmammi po3ensiHymi NOMeHYiliHI pUsuKU ma HeOONiKU SUKOPUCIMAHHA COYIANbHUX Mepedc I 0102i8 y KOHmeKcmi
besnexu npayi. Ocobausa ysaza npudinena npodoremam nowupenus oesingopmayii, AKa modxce mamu cepliosHi
Hacnioku Osi 6esneku Ha podoHoMy MICYi, CEHCAyiuHOCMI Y NOOAHHI Mamepiany ma Gi0CYMHICMb HALEHCHO20
KOHMeEKCmYy, Wo MOXCYMb NPU3B00Umu 00 HeNnpasuibHO20 MIYMAYeHHs iHpopMayii ma pusuKo8aHoi noeediHKu.
THokaszano, wo easxciugum IHCMPYMEHmMoM Y NOOONAHHI 3A3HAYEHUX HeOOliKi68 UKOPUCMAHHS COYIAbHUX MepediC |
0102I8 € KOMNAHIL, OCKIILKU 8OHU MOICYMb 3a0e3neyumu MOHIMopuHe moYHocmi emicmy inghopmayii wjooo numars
besneku Ha pobowomy micyi, mMummege eunpasieHHs 0y0b-aKoi Oe3iHhopmayii ma YinecnpsamMosano HABUAMU
CRIBPOOIMHUKIE U000 KPUMUYHOI OYIHKU OHNAUH-Mamepianig. Takum YyuHom, KOMRAHIT CNPUAMUMYMb CIBOPEHHIO |
NOWUPEHHIO AKICHO20 YUPpoeoeo KoHmenny 3 besneku npayi.

Ha 3aeepwiennss y cmammi 06ipyHmMo6anuil UCHOBOK NPO HEOOXIOHICMb KPUMUYHO20 NiOX00Y 00 [Hpopmayil,
ompumanoi 3 yugposux odxicepen, ma akmusHoi nozuyii y popmysanti de3neyno2o inpopmayitinozo cepedosuuya.
Takooic Hazonoweno Ha HeoOXIOHOCME NOCMIIHOT NPONA2AHOU Y CIMBOPEHHT De3NeYH020 OHAAUH-CEPEO0BUYA, BKTIOUHO
3 nidsUUeHHAM MediazpamomHuocmi npayisnukis. Kpim moeo, obtpynmosana neoOXionicms 3 60Ky KOMNAHIl 635Mu HA
cebe 30008 ’A3aHHA OONOMALAMU NPAYIGHUKAM DeCYISIPHO OHOGNI0BAMYU 3HAHHA MA NPAKMUKU 3 OXOPOHU Npayi,
V32000iCyI0uU Yi 3YCUTISL 31 WBUOKUM PO3BUMKOM Yu@dposux mexuonoeit. Taxuil npoakmusHuti nioxio KOMNAHit He
minbKY Ni08UWUMb pigeHb 00i3HanoCmi npo be3nexy, anre i 00360AUMsb NPAYIGHUKAM 3pOOUMU NOSUMUEHUL BHECOK Y
CMBOpeHHsl be3neuH020 pobo1020 cepedosuyd.

Knrwowuoei cnosa: coyianvui media, O102, yughposuii konmenm, 6e3nexa, npayieHux, Kyavmypa besnexa.
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