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PROMISING MODELS OF MODERN LABOR RELATIONS: 

FUTURE OF EMPLOYMENT 
 

With the advent of digital technology, the way we work has 

inevitably changed and will continue to transform further on. There is a 

number of various models of labour relations established throughout the 

centuries, and standard ones remain popular in most developed 

economies[1], but a lot of new forms arise [2] and stepwise substitute the 

patterns. 

To generalize the heritage, we can observe four main types of 

social and labor relations models [3, 4, 5] at the present stage of world 

development (table 1): 
 

Table 1 

Main models of social and labor relations 
Model name Description Localization 

European 

(continental) 

model 

Characterized by intenselegal protection, rigidlabor law to 

preserve jobs, and the prevalence of tariffregulation (wage 

differentiation). However, it may lead to unemployment, 
difficulty accessing 

to the labor market for youth and other unprotected 

citizens, reducing the rate of socio-economic growth. 

Western 

European 

countries 

Anglo-Saxon 
(liberal) 

model 

It is determined by a lower level of social guarantees, 
wider rights of employers (in hiring and firing employees), 

high differentiation of wages, polarization of society, 

increase in powerty. At the same time, there are higher 
growth rates, activity in creating new jobs, reducing 

unemployment. 

UK, USA, 

New Zealand, 
Canada, 

Australia, 

Ireland 
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Asian model 
(Chinese, 

Japanese) 

Centralized regulation that takes into account the large 

number of labor resources (surplus working population) 

while maintaining a low unemployment rate;the practice of 
creating additional jobs for excess labor at the same 

enterprise - principle of lifelong employment of an 

employee; policy of equalizing income; dominance of the 
psychology of collectivism. 

namely, China, 

Japan 

Swedish 

(social 

democratic) 
model 

This is the most socialized model. Active employment 

policy pursued by the state (legislative function and 
creation of the legal basis for the activities of economic 

entities).It has an extremely high share of GDP, which is 

distributed through the budget for this purpose (more than 
50%). The dominance of the idea of equality and solidarity 

in the implementation of social policy (public funds)- the 

goal of the economic activity of the state. 

Scandinavian 

countries 

(Sweden, 
Norway, 

Finland, 

Denmark) and 

Ukraine 

As we can see, labor relations tend to be adapted for each 

economical area around the globe based on their traditional approaches. 

Latest social, economic and technological changes, the twin 

transition to the digital age and a carbon-neutral economy, the COVID-19 

pandemic, the current geopolical instability – these are factors that have 

gradually requested a need towards the unified forms of employment, which 

is expected to grow [6]. Extreme need for equality and flexibility (both in 

the workplace and the schedule) under gig-economy and other trends 

introduces us to the remote and hybrid model opportunities. The line 

between work and other types of activities is getting erased [1], casual 

activities and hobbies are becoming the sources of income [2]. 

Conditional labor agreements, simplified contracts, freelance and 

self-employment seem attractive to the new generations; the recogised norm 

for the work online covers broader scope of undustries, and offices appear 

empty [7]. 

Overall, the new mode turned to be a win-win strategy for the 

parties involved: employee and employer [6, 7], from the execution and 

maitenance perspective. Also, employee becomes a central figure in the 

organisational structure, labor relations are designed to increase their 

visibility.According to the scientific source, in the nearest future AI 

automation will still require human labor for “more sophisticated or routine 

assignments”. In the more distant future, a jobless society may become a 

reality [8], and therefore unions are to care about the order and alternative 

capital vision-shaping. To estimate prospects and terms further research is 

reasonable to be carried out. 
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BUSINESS COMMUNICATION IN THE CONTEXT OF 

INTERCULTURAL INTERACTION: THE UKRAINIAN-POLISH 

CONTEXT 

 

In the context of modern globalization and European integration, 

Ukraine and Poland demonstrate steady growth in trade and economic 

relations. According to data from the UN Trade Economic Database 

(COMTRADE), in 2023, Poland's exports to Ukraine amounted to 11.56 

billion US dollars, and the overall trade turnover between the two countries 

reached a record level, with a trade surplus of 7.4 billion euros [1]. 
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