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Cxopouenuii orJsj (pedepar):

Ukrainian Human Resource (HR) practices have multiple difficulties from
economic changes combined with digital transformation and workforce
instability brought on by the war in 2022. The study examines Ukrainian HR
practices between 2015 and 2024, focusing on the digitalization of HR systems,
talent development, staff engagement, and hiring strategies. It considers the
effects of organizational size and industry type. The study combined interviews
with 30 HR professionals and surveyed 150 organizations from different
industry groups and sizes. Our data required both quantitative statistical tests
and manual content breakdown with codes. Research has shown significant
differences between Information Technology (IT) and farming firms, as 89% of
IT businesses have integrated artificial intelligence (Al)-powered HR tools. In
comparison, only 15% of agricultural companies have adopted them. Small and
medium-sized enterprises (SMEs) showed less commitment to digital
transformation and European Union (EU) requirements than large enterprises,
which adopted these systems at rates of 75% and 88%, respectively. Western
Ukraine first established mental health initiatives during the crisis, and Eastern
Ukraine moved toward decentralized administration. Digitalization assistance
for small businesses, along with EU and local human resources frameworks,



should form the basis of our suggestions. This research calls for flexible people
management methods to boost the Ukrainian workspace’s ability to recover
from shocks.
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Cxopouenuii oriisia (pedepar):

[Ipaktuku ynpasninas nepconaniom (HR) B YkpaiHi cTUKaOThCA 3 UHCIEHHUMU
TPYJIHOIIIAMH Yepe3 EKOHOMIYH1 3MiHH, MOEAHAH1 3 TTU(POBOIO
TpaHc(opMalli€ro Ta HeCTaOUIBHICTIO POOOYOT CHUITH, CIPUYHMHEHOIO BITHOIO
2022 poxky. JocnimxeHnHs oxorntoe ykpaincbki HR-npaktuku y nepioa 3 2015
o 2024 pokwu, 30cepexyrounch Ha nudposizaiiii HR-cuctem, po3Butky
TaJaHTIB, 3aJy4YE€HOCTI IEPCOHAY Ta CTpaTerisix HaMy. Takox BpaxoBaHO
BILJTUB PO3MIPY OpraHizallii Ta THIy ramxy3i. ¥ Mexax JOCITIKeHHS 0yJi0
nposeneHo iHTepB 1o 3 30 HR-daxiBisimu Ta onutyBanus 150 opranizairiii 3
PI3HMX Taity3ei 1 pi3Horo mMacitady. st ananizy JaHuX 3aCTOCOBYBAIIUCSA K
KUIBKICHI CTaTUCTUYHI TECTH, TaK 1 PyYHUN KOHTEHT-aHaJI13 13 BUKOPUCTAHHSAM
KoA1B. Pe3ynpTaTi mokasanu 3Ha4HI1 BIIMIHHOCTI MI>K KOMITaHIsIMU Y cepi



iHpopmaritnux Texnosnorii (IT) Ta cinbebkoro rocrnoaapersa: 89% IT-
KoMmaHii iHTerpyBanu HR-iHcTpymMeHTH Ha ocHOBI miTy4yHoro inTenekry (1),
TOJIl SIK CEepeJl arpapHUX MIANPUEMCTB LIeH NOKa3HUK CTaHOBUB Jinuie 15%.
Mamni ta cepenni nignpuemcta (MCII) npogeMoHCTpyBaiu HIKYKNA PIBEHb
TOTOBHOCTI A0 1 poBoi TpaHchopMallii Ta BUKOHAHHS BUMOT €BpOIEHCHKOTO
Coro3y (€C), HiXK BeJIMKI KOMITaHIi, K1 BIPOBAAWIIN Taki cucteMu y 75% Tta
88% BumnankiB BianoBiaHo. [1i1 yac kpu3n 3axigHi perionn YKpaiHu nepiiMu
3aMpoBaIUIIH 1HIIATUBH 3 MiATPUMKH IICUXIYHOTO 3/I0POB’s, a CX1/IHI PET10OHH
HeperIuIn 10 JeleHTpai3oBaHoro ynpasiainas. [linTpumka nudpoizarii s
Masoro 6i3Hecy, a Takoxx noegHanHs sumor €C 1 miciieBux HR-pamox matots
CTaTH OCHOBOIO HAaIIMX pekoMeHAaii. e nocmikeHHs 3akiauKae 10
BIIPOBA/KEHHS THYYKHUX METOJIIB YIIPABJIIHHS EPCOHAIIOM, 100 IMIIBUILIATH
3/1aTHICTh YKPAiHCHKOIO PUHKY Ipalll BIJIHOBIIOBATHUCS MICIS KPU3.



