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[lepcnexTHBH PO3BUTKY Cy4acHOi HayKH Ta ocBiTH: MaTepianu X VI MixuapomHoi
HAYKOBO-TIpaKTHYHOI KoH(epenuii M. JIpBiB, 19-20 BepecHs 2025 poky. — JIbBiB :
JIbBiBCHKMI HayKoBHi (opyMm, 2025. — 160 c.

Y nanomy 30ipHHUKY IIpeCTaBICHI Te3U AOMOoBiel yaacHuKiB X VI MixuaapoaHoi
HayKOBO-TIPaKTUYHOI KoH(pepeHmii «[lepcrekTnBr po3BUTKY CydacHOi HAyKH Ta
OCBiTH», oOprani3oBaHoi JIbBiBChKMM HayKoBUM (opymMoMm. BHCBITIIOIOTECS
MEPCICKTHBH PO3BUTKY Cy4YaCHOI HAyKM Ta OCBITH Ha CydYaCHOMY eTalll
CTaHOBJICHHS, PO3MIAAAIOTHCS Cy4YacHi HAYKOBI JHUCKYCil pI3HMX HayKOBHX
HaTpsMiB.

30ipHMK NpU3HAYEHHUH AJIS CTYACHTIB, 3100yBaviB HAYKOBUX CTYIIEHIB, HAYKOBLB
Ta PaKTHKIB.

Bci  Mmarepianu  mpencTtaBieHi B aBTOPCHKIM  penmakiii. ABTOpHM HeECyTh
0e3MocepeIHIO BiIIOBIIaIBHICTD 32 MOBHOTY, X IUTICHICTh Ta JOTPUMAaHHSI HOPM
aKaJeMiuHOl TOOPOYECHOCTI.

JIpBiBCHKHIT HayKOBUiA (hopyMm, 2025
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Tanws Jlinin

3000y8auKka mpemvbo2o (0C8imHbO-HAYKOB020) PiGHA UOT OCEimU
cneyianvnocmi 011 OcsimHui, nedazoziuni HayKu

Xapxigecokuul HAYiOHANbHUL eKOHOMIYHUL YHIBepCUmMmem

imeni Cemena Kysneys

EMERGING TRENDS IN THE EDUCATION OF YOUNG LEADERS
IN CHINA AS PATHWAYS TOWARD SUSTAINABLE
DEVELOPMENT

The cultivation of young leaders has become a strategic priority for China as the country
addresses the pressing challenges of globalisation, technological transformation, and ecological
sustainability. In recent years, higher education in the People’s Republic of China (PRC) has
undergone substantial reforms that align with the United Nations Sustainable Development
Goals (SDGs). These reforms place particular emphasis on leadership training, innovation, and
social responsibility. Examining policy directions and pedagogical innovations provides insight
into how China positions itself within the global agenda of sustainable development.

China’s understanding of leadership education is firmly rooted in long-standing cultural
traditions, particularly Confucian values of moral cultivation, collective responsibility, and
harmony. However, it has been reshaped to meet the demands of a knowledge-based economy
and a rapidly evolving global order. Young leaders are no longer expected solely to demonstrate
technical expertise; they are also called upon to act as mediators of social cohesion, promoters
of innovation, and advocates of sustainable practices. With more than forty million students
currently enrolled in higher education institutions, China views its universities as laboratories
for future leadership across politics, business, culture, and science. The government has
explicitly linked leadership training to the SDGs, with the intention of producing graduates
capable of addressing climate change, inequality, and digital transformation while maintaining
cultural continuity. This combination of national rootedness and global responsibility reveals
China’s effort to redefine leadership education for the twenty-first century.

National policies illustrate the scale and direction of this strategic shift. The “Double First-
Class” initiative, launched in 2017, seeks not only to strengthen top universities but also to ensure
that they produce talent pipelines capable of contributing both to national governance and to
international collaboration. Complementing this initiative are Youth Talent Development
Programs established by the Ministry of Education, which nurture leadership potential in
science, technology, and the arts, linking academic excellence with innovation-driven growth.
Another significant policy area is the promotion of Green Education, which integrates ecological
awareness into leadership curricula and establishes sustainability as a fundamental competence
for responsible decision-making. Taken together, these reforms position leadership education at
the intersection of economic modernisation, cultural development, and ecological stewardship.
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At the pedagogical level, several trends distinguish contemporary Chinese practices. First is
the interdisciplinary nature of curricula. Leadership training increasingly combines political
science, economics, data science, and environmental studies, enabling students to grasp the
complexity of real-world challenges. Leading universities now require students to address SDG-
related themes, including urban resilience and renewable energy governance, ensuring that
leadership is understood as multidimensional and globally relevant.

Second, there is a strong emphasis on experiential learning. Through fieldwork in rural
communities, internships with NGOs, and service-learning projects, students are encouraged to
connect theory with practice. A particularly notable innovation is the introduction of “rural
revitalisation internships.” In these programmes, young leaders design and implement
educational, environmental, or entrepreneurial initiatives in underdeveloped regions, thereby
combining personal development with social contribution.

Third, universities are investing in digital leadership training. Digital platforms and artificial
intelligence tools are used to prepare students for online governance, crisis management, and
ethical use of new technologies. This dimension has become increasingly important as China
positions itself in global debates on data governance, digital ethics, and cyber security.

Finally, global competence has been placed at the core of leadership preparation. Exchange
programmes, international research projects, and partnerships under the Belt and Road Initiative
expose students to cross-cultural contexts and train them to operate in diverse environments.
Courses in multicultural communication further equip future leaders with the skills necessary
for international cooperation. These practices correspond directly with SDG 17, “Partnerships
for the Goals,” underlining China’s ambition to position leadership education within a
framework of cross-border collaboration.

China’s approach to leadership education aligns closely with several SDGs. It supports SDG
4 (Quality Education) by ensuring more inclusive access to leadership programmes, particularly
through scholarships and targeted support for students from rural and minority backgrounds. It
contributes to SDG 8 (Decent Work and Economic Growth) by integrating entrepreneurship and
innovation management into leadership curricula, encouraging the creation of start-ups in
emerging green and digital industries. It advances SDG 13 (Climate Action) by embedding
ecological ethics, carbon neutrality strategies, and sustainable urban planning into educational
frameworks. Finally, it strengthens SDG 16 (Peace, Justice and Strong Institutions) by
emphasising civic education, legal literacy, and social responsibility, preparing young leaders to
promote social cohesion and institutional resilience. These directions demonstrate that
leadership education in China has evolved from an elite pursuit into a comprehensive national
framework for sustainable development.

Nevertheless, challenges remain. One of the most pressing is ensuring equity of access.
Leadership programmes are still concentrated in top-tier universities, leaving regional
institutions with fewer opportunities and perpetuating inequalities. Balancing global and local
perspectives also presents difficulties. While Chinese programmes rightly stress global
competence, there is a parallel need to safeguard cultural specificity and integrate indigenous
knowledge systems so that leaders remain connected to their own traditions. Evaluating
leadership outcomes constitutes another challenge, as it is difficult to measure success when
criteria extend beyond academic performance to include sustainability, social responsibility, and
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community well-being. These challenges highlight the importance of developing inclusive,
culturally sensitive, and multidimensional approaches to leadership education.

Looking to the future, China is likely to deepen collaboration between universities,
government bodies, and civil society organisations in order to build holistic ecosystems for
leadership cultivation. The integration of digital governance, sustainability science, and cultural
heritage preservation will remain central. By investing in both innovation and tradition, China
aims to cultivate leaders capable of guiding the country through complex global transformations
while contributing to international solutions.

In conclusion, the education of young leaders in China represents a vital intersection between
national priorities and the global sustainable development agenda. By embedding SDGs into
higher education, promoting interdisciplinary and experiential approaches, and enhancing
inclusivity, China is developing a model of leadership training that blends historical traditions
with modern imperatives. While challenges related to equity, quality, and evaluation remain, the
trajectory suggests that the next generation of Chinese leaders will be characterised not only by
professional expertise but also by ecological responsibility, intercultural competence, and a
commitment to collective well-being. In a world facing climate crisis, social inequalities, and
rapid technological shifts, leadership education in China provides valuable lessons for all
countries seeking to align higher education with the Sustainable Development Goals.
Leadership, in this perspective, becomes not merely an individual trait but a shared resource
essential for addressing the grand challenges of our time.
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