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Cmammio npucesaueHo GUBUEeHHIO 6NIUBY YUPDPOBUX MEXHON02IU Ha
npogheciiiny niocomoexy meneoxcepie y Kumai. Ananizyromocs knrouosi menoenyii
PO3BUMKY YUDPOBUX MEXHOIO02IU 8 OCEIMHLOMY NpoYeci, 30KpeMa 6Nnpo6aOI’CEeHH s
e-learning nramgopm, cumynayitinux mexuonoeiu, eetimigpixayii mowo. Oxpemy
yeazy npudileHo 8UCBIMIeHHI0 NpobiemM a0anmueHo20 HA8YAHH, GUKOPUCTNAHHIO
IHMepaKmueHux Kelcis.
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The article is devoted to the study of the impact of digital technologies on
the professional training of managers in China. The author analyzes the key trends
in the development of digital technologies in the educational process, including the
introduction of e-learning platforms, simulation technologies, gamification, etc.
Special attention is paid to the problems of adaptive learning and the use of
interactive cases.

Keywords: management training, digital technologies, e-learning,
simulations, adaptive learning, China.

In today’s rapidly evolving digital landscape, technology has become an
integral element of professional education and training. In China, the need for
highly competent managers who can navigate complex global and domestic
markets has driven educational institutions and corporations to reimagine
traditional pedagogical methods. By integrating advanced digital tools and
innovative instructional models, China is transforming managerial professional
development.

One of the most notable shifts in managerial education is the widespread
adoption of e-learning platforms. Universities and corporate training centres are
increasingly relying on online courses, webinars, and digital resource libraries to

deliver up-to-date content on management theory and practice. This transition
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allows managers - especially those in remote or underserved regions - to access
high-quality training regardless of their geographical location. Furthermore, e-
learning platforms offer asynchronous learning opportunities, enabling
professionals to balance their education with work responsibilities [5].

Blended learning, which combines face-to-face instruction with online
learning components, has emerged as a powerful approach in the professional
development landscape. In China, many business schools and corporate academies
have adopted this model to provide flexibility and enhance the overall learning
experience. Traditional classroom sessions remain essential for fostering
interpersonal skills and collaborative problem-solving, while digital modules
facilitate self-paced study and access to interactive content. This hybrid model not
only modernises the learning process but also meets the diverse needs of today’s
managers.

Simulation technologies are revolutionising how managers learn and apply
theoretical concepts. Advanced simulation software enables participants to engage
in realistic business scenarios, where they can practice decision-making, strategic
planning, and crisis management in a controlled, risk-free environment. Virtual
reality (VR) and augmented reality (AR) tools further enhance these experiences
by immersing managers in simulated environments that replicate real-world
challenges. These tools not only build critical thinking skills but also allow for the
safe exploration of innovative strategies without the potential for costly real-life
errors [2].

Digital technologies have also enabled the development of interactive case
studies and gamified learning modules. By transforming traditional case studies
into dynamic, interactive experiences, educators can better engage managers and
encourage active problem-solving. Gamification elements, such as leaderboards,
badges, and progress tracking, foster a competitive yet collaborative environment
that motivates learners to master complex management concepts. Such methods
have proven especially effective in reinforcing learning outcomes and improving

retention rates.
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The integration of digital analytics into educational platforms has made it
possible to tailor learning experiences to individual needs. Through the analysis of
performance data and learning behaviours, institutions can create personalised
learning paths that address specific skill gaps and preferences. Adaptive learning
systems adjust the difficulty and pacing of content in real-time, ensuring that each
manager’s professional development journey is optimised for success [3].

Digital tools also enable real-time feedback and continuous assessment,
which are critical for effective professional development. Managers receive
Immediate insights into their performance through online quizzes, interactive
assignments, and virtual group projects. This continuous feedback loop allows
learners to quickly identify areas for improvement and apply corrective measures,
leading to more efficient and effective learning outcomes. Moreover, educators can
use aggregated data to refine curricula and ensure that training programs remain
relevant to evolving market demands.

Technology has facilitated the creation of robust online communities where
managers can share experiences, challenges, and solutions. Platforms such as
discussion forums, social media groups, and collaborative workspaces enable peer-
to-peer learning and networking. These communities provide managers with access
to diverse perspectives and best practices from across the globe, fostering an
environment of continuous professional growth and innovation [4].

China’s managerial development programs increasingly incorporate
international collaboration through virtual exchange programs and joint online
courses with global institutions. These partnerships not only broaden managers’
perspectives but also equip them with the cultural competence necessary for
operating in a globalised market [1]. Such international interactions enrich the
learning experience and help bridge the gap between domestic practices and global
trends in management.

The integration of technology into managerial professional development in
China is transforming the way future leaders are educated and trained. E-learning

platforms, blended learning models, interactive simulation technologies, and data-
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driven approaches have collectively enhanced the effectiveness of management
education. By fostering a learning environment that is flexible, engaging, and
personalised, these innovations ensure that Chinese managers are well-equipped to
tackle contemporary challenges and drive economic growth. As digital
transformation continues to reshape the educational landscape, ongoing investment
in technological innovation will be crucial in maintaining the competitive edge of
China’s managerial talent on the global stage.
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